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Security Goes On Strike 
As Talks Break Down 


by Pul Badard participate to assure" campus educational institutions in the local 

Aset. Nawa Editor security. area for security guards and patrol - 

GW security officers were ached- Asked about an added increase in men.” According to the Personnel 
uled to walk off their jobs this Metropolitan District Mice patrols Department, however, the starting 

morning after contract negotiations in the area, he said, “I presume that pay for security officers is 17,767 per 

between union representatives and that would take place." year, compared to Gallaudet's 

the University broke down . Daniel Cunningham, the federa- $9,827 starting salary and full 

lion's representative at the negotia- benefits, Georgetown's $9,680 start - 
Aceordtog to union officials, 75 Ung uble ^ it wultI right to ing salary and Howard's $9,827. 
ptfont of the 3©-persoo 10 p^. increase in wages and Federation representatives believe 

promt at a meeting n gn , included in that will be the cost of the University should increase the 
which a unanimous t was i^ng increase, a union shop, and salary and benefits because GW 
r ®P°y t ® d, 7 ,0 ««“• health and welfare benefits paid by security is forced to patrol the 

0fflCUb the University ." streets more thoroughly and because 

consequence s of th e strike to tne ^ ofkj wu increase GW is not surrounded by a wall or 

mai, and adnaed themsuc of 45 cents an hour and that is not fence like Gallaudet and George- 

w “ unreasonable demand," Cun- town. 

The st rike take s place on uie rust Ingham said, adding GW has Officer Lewis Robinson, union 
<* *7 " re * i * trltto0 tor tBe offered a pay raise of "25 cents the delegate for the force, added, "We 

semester. first year, 20 second the second year are different because we are open to 

The security force voted April 15 and 20 cents the third year , with no all the derelicts and criminals that 

to join the Special Police and Law job security" that would result from pass through the University." 

Enforcement Officers Federation to a union shop. Robinson has frequently said the 

re p res en t them in contract negoti- .The University asserts bone of its force needs more training to do its 

ations with the University. statements to faculty members it is 

Throughout the week, the federa- "currently one of the highest-paying STRIKE, p^) 

tion has been distributing pam- 
phlati Informing the campus the 
security fan* wants "Decent pay, an 
upgraded training program, job 
security; no subcontracting with 
organizations such as 'rent-a-cop,' 
respect and dignity and health and 
welfare benefits" paid by the 
University. 


GW Site Of Mind-Control Tests 


GW President Lloyd H. Elliott activities," Elliott said. financial flies for the experiments 

_ received a letter in mid-August According to Elliott, GW was were discovered, Hetu said. The new 

University, in a statement issued by GW has been* notified it was informing him GW had been Involved in two projects beginning In information listed the institutions 

Vice President for Administration among 80 public ami private involved in the experiments. He said 1956. He refused further public and in some esses listed the 

and Reeearch Carl I. Lange, said the institutions around the nation no one at GW had known about the comment on the projects until GW's researchers, but no names of 

"union's threat of a job action is not Involved in MK-ULTRA expert- experiments until he was notified. investigation is completed. persons experimented on were 

going to have ah impact on our ments in behavior cootrol conducted Elliott said GW officials are now The experiments were set up found, he sdded. 

stand on these Issues." It adds the by the Central Intelligence Agency researching the extent of the during the Korean War reportedly The CIA released the new 

security of the University will be (CIA) during the 1950‘s and '60‘s. University’s involvement in the as a counter-measure against information to the Senate and 

maintained if a strike should occur. The University was among three MK-ULTRA experiments. "We mind-control techniques allegedly informed the institutions, but Hetu 

James Clifford, director of per- area institutions — GW, the Univer- haven't found a thing yet" he said. used by the Koreans. No expert- said the agency felt it was up to the 

sonnet and chief negotiator for GW, ,ity of Maryland and Georgetown “I have, asked the appropriate ments have been conducted since institutions to publicly release the 

said In order to maintain security, University — that were named in new people... to search the University 1963, Herbert Hetu, CIA director of information. 

"we will have ottr management staff files the CIA says it recently records to see what Information can public affaire, said. According to the Washington 

[of the security force) prepared to discovered. be found regarding the CIA The MK-ULTRA activities were Pott, the purpose of the research at 

first revealed in 1975, and were Georgetown University, which had 

t~T _ __ "O | * T\__ _ TVf _ ^ TT7 _ t discussed in detail last year in the been previously reported but not 

/.flTlP 1x1111 11 1? I Jilt* I TrXI VV CCK final report of the Senate committee officially confirmed until now. was 

a^ivraaw — Q on government intelligence activities “defense against drugs and chemi- 

' headed by Sen. Frank Church. The ' cal techniques used in interrogation 

TTT _ 1 Tfr T *1 J * eiperiments were mainly “psycholo- and brainwashing" 

t lfl l/V (|T* I fl V Jai T| r^ll 't I T"| "I OT gical studies on human behavior," The documents show that among 

Vy “ » T AVM-aaaa. Ayuiiumg including some drug testing, Hetu things tested Georgetown were 

said. substances to promote "illogical 

The D.C. Zoning Commission is expected to rule the size and nature proposed. The University plans The CIA previously testified thinking and impulsiveness to the 

Sept. 8 on a University proposal to construct an call for a 130-foot structure. about the MK-ULTRA experiments point where the recipient would be 

additional World Bank building, a key to GW’s Master Mrs. Obear had repeatedly refused to sell her house before the Senate, but had not discredited in public” and sub- 
Plaa for Campus Development. to the University in the past, saying the wished to make known the names of institutions stances to promote and prevent “the 

The ruling follows the removal of a major obstacle to sure the house was pr eser ved. Accor di ng to her lawyer, where the tests were conducted until intoxicating effect of alcohol." 

the construction of the building when Mrs Hugh Edmund Campbell, the University has pledged not to 

Obees-decided to sell her half of the Lenthall town- demolish the home, but retains the right to move the 

houses on 19th Street to GW. home to another location. 

The Master Flan is GW’s outline for campus According to GW Public Relations spokesman Joy 
development. The plan has been opposed by campus Aschenbach, the University may now consider altering 
and neighborhood groups who support the pr eser va tion its plans to move the F Street Club, moving the Lenthall 

of townhouses. houaes instead. 

The University wants to construct the World Bank The University had proposed that the Club be moved 
annex fas order to receive additional revenue. The to 21st Street next to Strong Hall, 

building, proposed to be constructed a* the Mack Dm Fennefly, e member of the Committee for the 
boended bj 19th, 20th, F end a Streets, has changed Campos, one of the groaps opposing the Master Plan, 

from several times as various (orenment commiisioos expressed satisfaction that the Lenthall houses were 

dem a nded the pres erv at ion of snrrouading townhouses going to be pteeerved. "We're not against University 
The aosifaig commissioa must nde next week whether purchases. What we are concerned with was saving that 
the University may construct the building accordi n g to buBdUg," he said. 
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Sprucing Up The Center 


Rising Student Demand Puts 
University Housing At Premium 


t*M HaM MM br <l» Cur w«h,n|ion Hut*. MO tin SH. 


-GW dorm living space is at a halls than in the previous three longer waiting lists for each dorm, 
premium this year due to increased years, Webster said. Part of this The housing office has placed nearly 
student demand, according to increase stems from the additional half of the students whose names 
University Housing Director Ann space provided by the opening of the were on the lists, Webster said. The 
Webster. Everglades Apartment this year, remaining students have to make 

Seven per cent more students according to Webster. their own living arrangements she 

sought Jiving quarters in residence One result of the shortage is said. 

Some of those students placed 
. in dorms have received help from 

the Off-Campus Housing Resource 
^ Center. Diane Baker, center direc- 

n . | tor, said fewer persons have sought 

■ I _ , tht center* s help tim year than last 

year. Most persons find adequate 

five days, she said. 

Foreign students may have the 

K SMBiT l I £ G D.C.-MO VA most difficulty finding a place to live 

[■■^■1 >' m “- 244-3010 because there often is no one to 

l^^EDUCAnONAL CENTER 244-1466 cosign their leases, according to 

Hjfanr>JMWr>n«»3»3vMwat: Baker. 

H Most improvements made this 

[ MEW: NURSING UCENSURECOURSE summer in the residence halls, such 

PlealMe Pvwnraaia aad Hawn as painting and remodeling, will 

\ t 4201 Conn«diicut An, n.w„ Washington, o.c. 20008 J probably go unnoticed, Webster 

Thai Preparation Spectefftfa aJoc* 1038 S said. All dorms have had Centres 

phones installed in them, she said. 
^ L Abo, a loan from the Department of 

Housing and Urban Development 
^ was used to replace all dorm 

windows in order to conserve energy. 
— Stephanie Heacox 


1.2 CM. ft. w 

Speca far 4 f «N-sizad ka c«Im tray* 

Full wMth frtastof aactiMs mmmmm 

for ici robot I A M 

1 Wi law Wwww • ■ t 


Building 

Hours 


The Medical School Library will 
be open tomorrow from 7:30 a.m. to 
6 p.m., and Saturday and Sunday 
from 10 a.m. to 6 p.m. The library 
will be closed Monday. 

• • • 

The University Library will be 
open today and tomorrow from 8:30 
a.m. to 7:30 p.m., and Saturday 
from 10 a.m. to 6 p.m. It will be 

closed Sunday and Monday. 

• * • 

The National Law Library will be 
open today and tomorrow from 8 
a.m. to midnight and Saturday and 
Sunday from 9 am. to midnight. 
The library will be doeed Monday. 


PRESENTS 

‘BJ'S Student Special 


8oz. Steak 

with unlimited salad bar 

$ 2.99 


"Brimming with humor, pathos, 
mystery, and sex. I couldn't put 
it down.” -HAROLD ROBBINS 

WttMfatHai-ThaaaailM 

An NBC -TV series this Fill! 


709 18th St. N.W. Wash. D.C 
347-5080 






$108,000 Budget Passed 


GW-FanMia^MlMtllMarilSimk. 

While You Were ‘ /Gone 


Approximately $15,000 wax allot- 
ted for GWUSA special projects, 
including a flea market planned for 
Sept 10. Allocations for GWUSA 
operating expenses, wages and 
election and referendum expenses 
totaled $6,000. A buffer fond of 
$3,000 was also established for 
unforseeable expenses. 

Procedures foe the allocations of 
funds met criticism by some student 
leaden. Thee la Fabian, a member 
of Womanspace and the only 
Stadium, DuPont Circle, Rhode addition, the phones ham a faster GWUSA senator to rote against the 

Island Are. NE, and points dial tone and the user is able to budget called the allocation of the 

in between. complete a call more quickly budget “unprofessional and shod- 

The station, part of the newly- dy" because of GWUSA's attempt 

opened Blue line, is expected to be The new system is unrelated to to pass It "without hearings or 
a boon for students commuting the Unhrersity's Centrex system rational dis c ussion " 

from the Virginia suburbs and from which enables callers to make One meeting with student organi- 

the Capitol Hill area of the District, on-campus calls by dialing only the rations was held by the GWUSA 

It is located at 23rd and I Streets. last four digits of a telephone senate. Howerer only half the 

Trains are scheduled to run every number. groups eligible for funding were 


Metro Reaches GW 
Med Suit Decided 


ittablith a good rapport 
in part by studies conducted by the 
office which will make it “more 
aware of the needs," Goldman said. 
She believes areas the Program 
Board has not emphasized in the 
past, such as graduate and 
commuter programming, can be 
targets, although she noted steps 
have been taken by the board to beef 
up programming In those areas. 

Goldman also thinks SAO can 
use Its resources for educational 
programs. Involving workshops and 
seminars. 


Cash For Your LPs 

Record & Tape Exchange 
3249 M St Georgetown 3 doors 
from Crazy Horse 337-7970 

Cash for LPs/tapes 

•Thousands of guaranteed new, 
used, import LPs, Tapes 

•Out of Print, Hard to Find LPs. 

•Daily Rental of LPs. 


lost a suit in D.C. Superior Court 
this summer, which alleged race 
discrimination led to her dismissal 
from the school two weeks before 
graduation. 

Lillie Walker, 35. said in the suit 
she had received a falling grade in 
an 18-day clerkship at the Psychia- 
tric Institute in Rockville. She said 
the grading was based on an unfair 
evaluation of personal appearance, 
communication with co-workers and 
work with patientx. 

The lawyer for the University in 
the case, Kenneth Bass, denied 
Walker's charges. Bass said the 
Information in the suit was "flatly 
wrong and ignores the grounds why 
she was dismissed.” He added the 
“complaint is one-sided and over- 
looks large facts ... She foiled one 
course each year she was" in 
school... a total of 20 hours and 
that is grounds for dismissal, 
according to the catalogue." 


College IS expensive. You've worked hard to 
get here and you're paying a lot of money to 
prepare yourself for a career. With all that 
investment in time and cash, why scrimp on 
buying textbooks? They'll pay off every time 
... for basic course information, details of 
class notes, ready reference and exam 
review. 


Hostess-Host 

To work 12-2 p.m. lO hour# 

5 days a week total 

* $40 a week plus food 

Apply in person Janl’s Rest. 

116020th St. 

Tues. 9/6 After 10 Am 








RAPPERS 


TASSEL 

LOAFER 


KEDS 
MAINSAIL 
Dock Sneaker 
$9 98 


4-TW HATCHET, 


LP VI S i 


CORDS 


Straight Legs • Bell Bottoms 


Stock #519-15 and 646-15 


NOW $898! 

LL Blue • Artie Blue • Navy Blue • Brownberry • Brown • Dk. Green • Lt. Green 

Beige • Gray 


JEANS JEANS JEANS JEANS JEANS JEANS JEANS JEANS JEANS JEANS JEANS JEANS JEANS JEANS JEANS JEANS JEANS JEANS 


SILVER ■ ■ BRASS ’ ■ ’ 

STRIPE BUCKLE & RIVETS PATCH ROW FATIGUES 

POCKET BUTTONS RIVETS WRANGLERS By Madewell 


FASHION BUCKLE 

BASIC BACK 


RAPPERS 
Elattic Waiit 


PAINTERS 
By Dee Cae 






MOUNTAIN 

CLIMBING 


Machine 
Washable 
65% wool 
Crew & V Neck 
navy, brown 
beigtf, burgendy 
hunter green 
ice blue, etc. 


BASEBALL 
e JACKET 

•seat 8o%w ~> | 

J m C o K oo T Reversible 

82298 $24.50 827 .50 


NYLON 
QUILTED 
PARKA 
w/hood $26 50 


WESTERN 

SHIRTS 

GOOD 

SELECTION 

$8.98 




NYLON 
DRESS 
18 98 


FALL 
INDIAN 
DRESSES 
Backless 
Jumper 
S7.B8 to 
$14.98 


LADIES 

SHIRTS 

Man-Tailored 

$7.98 


WOMEN'S 
SLACKS 
100% Polyester 
700 on display 
ALL SB 98 


LADIES 
COATS 
Several Styles 
$4998 


MnmuuL DOWN FILLED 

PEA COAT PARKA $3998 


ALL INDIAN 
COTTON 
SHIRTS 

Male/Female 
$5 .98 -$9.98 


TheCeneral Store 


2424 18THSTJM.W. sss 

Hours: Tues,Wed,Fri,Sat, 10-6; Mon.Thurs, 10-8 Buses: 40,42,44,90,94,96,98,R2,L2 























Campus Highlights 

What Is Campus Highlights? printed on a weekly basis. All 
The Campus Calendar, a information dealing with cam- 
semi- monthly publication of pus activities, meetings, special 
campus events, has been discon- events or announcements should 
tinued. In the past, the Campus be submitted in writing to the 
Calendar and the Hatchet Student Activities Office, Mar- 
Bulletin Board have both vin Center, Room 425/427 by 
published news of upcoming Wednesday at noon beginning 
campus activities. Because of Sept 7 to cover Sept. 12-18. All 
this duplication in effort, the advertising in the Campus 
Student Activities Office and Highlights will be free but the 
the Hatchet have agreed to Student Activities Office re- 
combine the two publications. serves the right to edit and/or 
Campus Highlights will re- abridge all items for matters of 
place the Bulletin Board section style, consistency and to con- 
of the Hatchet and will be form to space limitations. 


Major changes promised last year all of the appropriated money is not 
i the Macke Co., GW’s food used. 

rvice contractor, including the Another change is the scrapping 
;tension of the meal plan to the of the 20-meal plan for a 19-meal 
athskellar and the Marvin Center plan. Brunch, which used to be 
rat floor cafeteria, will take effect served only on Sundays, will now be 
lis year as planned, food service served on Saturdays as well, 
ficials say. The hours in which meals will be 

Under the new plan, meal ticket served have also been extended, 
elders will be able to eat the Breakfast will be served from 7 a. m. 
luivalent of $1.25 for breakfast, to 10 a.m., lunch between 11 a.m. 

1 .60 for lunch and S2 for dinner in and 1:30 p.m. and dinner will be 
ther the Rathskellar or first floor served between 4:30 p.m. and 8:15 
ifeteria. According to Francis R. p.m. 

kint, director of auxiliary enter- Munt said a problem that still will 
rises, students still must pay taxes exist this year is congestion and long 
n food and will not get refunds if lines during the peak hours of 


lunch, noon to 1 p.m., and dinner, 5 
to 6 p.m. He said that if possible, 
students should try to avoid the 
crush and eat before or after these 
hours. 

Munt said the changes in the plan 
occurred because of pressure 
exerted by the Joint Food Service 
Board (JFSB), a board composed of 
students and administrators which 
serves as a liasion between the 
University and Macke. 

— Warren Meislin 


GW Campus Security Officers Strike 


progressive the men wouldn't be 
asking for a union" contract, he 
said. 

He added the security force 
members have not been considered 
for a salary increase or included in a 
policy in which the University 
considers each individual employee 
for a pay increase in July. Gifford 
said that was "correct and a normal 
process in the consideration" of a 
new union contract. 

No one knows how long the strike 
will last. Cunningham believes the 
University is just testing the 
federation. He said one GW nego- 
tiator said the federation "just 
doesn't -have the balls to go on 
strike." 

Cunningham predicted the Uni- 
versity will have to "strikebreak” 
and bring in the District Police. As 
for security administrators taking 
over for the officers during the 
strike, he said the administrators 
would not be able to cover the 
campus as thoroughly as the full 
security force. 

GW President Lloyd H. Elliott, 
asked earlier about the contract and 
strike, said, "Whatever we do we’d 
better keep it to ourselves until then 
(the time of the strike]." He added 
that the University’s action would 
depend on the extent of the strike. 


and registration benefits and I’m 
too far along in my master's" to lose 
those benefits. However, Avallone 
said he sympathized with those 
advocating a strike "because the 
guys deserve their benefits." 

However, John Wilson, director of 
GW public relations, said the 
University has not threatened to 
take away tuition or other benefits 
from the officers in the event of a 
strike. 


STRIKE, from p. 1 
job professionally. "Right now all 
we are is a person in a blue shirt 
standing in front of a building," he 
said. 

One obstacle confronting the 
federation officials has been the 
University's position that all its 
4,000 employees would have to be 
covered by the same contract and 
benefits package. "They just can’t 
lump us (the security force] with the 
plumbers and janitors," Cunfting- 
ham said. ' 

There are some officers that want 
no part of the strike. Officer Pat 
Avallone said he was against the 
strike because "1 will lose my tuition 


3207 M ST., N W 
WASHINGTON. D C 20007 
Phone- 333 7531 


SUBS! 


Roast Beef 


Hy Jaffe, business agent for the 
federation, disagreed with the 
University's statement that it is 
bargaining in good faith with .the 
federation. "If the University was so 


Corned Beef & Cheese 

Tiiha 

Vegetarian. . a....; 

Cold Cut.. 

Ham & Cheese 

Sicilian 


SMALL APETITES 


Nacho Doritos. 
Frilos 


BEVERAGES (in cans 


Potalo Chips. 


AMERICAN 
CANCER SOCIETY 


Cheetos. 


Doctor Pepper 
Root Beer 
7Up 


(Beer & Wine License Pending) 


Unclassifieds 

871 LL DECIDING whet coureee to take? Need 
help planning your schedule? Confuted by 
the regletratlon proceea? Student Advisors 
will be glad to give you e hand. Stop by 
Monroe 100, or oail x603l today, tomorrow, 
or Saturday. 

ORIENTATION DATE8— 8t. Es Project: 
Group I: Sept. 1S-«:30; 8apt. 20- 5:30. 
Group II: Sept. 21-0:30; Sept. 28-0.30 
Bue pick-up at 21 st Street entrance to Marvin 
Center, Thurston Hall dorm. 

STUDENT NEEDED, part-time, aa campus 
representative for review course 2-4 hours 
per weak. Good pay. 340-3006 

WANTED TO SHARE— Female non-smoker 
wants to find apartment In D.C. Leave 
message for Kathy at 532-6066 

TYPING— Coreectlng Selectrlc Fast-Inex- 
pensive Deadlines met. Work guaranteed. 
Nothing too largo or small. Pick-up and 
delivery Rush service available. Call Clndl, 
831 -7074 anytime. 

LEGAL TYPING AND TRANSCRIPTION— 
Correcting Selectrtc Experience In styles 
and forma. Inexpensive rat aa. Deadlines met. 
'££Jk guaranteed. Rush service available. 
22 m undl, 931-7074 anytime. 

8T ATI STtCAL I MEDICAL TYPING. Also com- 
puter documentation and flow charting. 
Experienced. Correcting Selectrtc. Fast— In- 
OKpenelve. Deadlines mat. Work guaranteed. 
Pickup A delivery. Call Clndl, 831-7074, 
anytime. 

MUSIC LESSONS: Guitar, recorder. Begin- 
ners, advanced Parking at studio In NW 
Washington. John Benaglla. 234-1837 

TYPING— Theses, termpapere. 064-3648. 

CHILD CARE NEEDED: Tuee. A Thors 
moms. 8:30-11 a m for fall seme s ter for one 
5-mo oUS. Call Kathy 434-7808 

ATTENTION STUDENTS. Refrigerator for 
rent. 2.3 cu ft. 825 per aemeeter. Call for 
details. A-1 Rental Canter 841 -3620. 


Lambda Rising 

2012 S Street, NW Washington. D.C. 


REVIEW COURSE, INC. 

WHY WE TEACH MORE STUDENTS THAN ALL 
OTHER COURSES: 

1. Our instructors local attorneys are the mos 
experienced in teaching the LSAT. 

2. The record of success of our students 
average scores received in 1975-1976 were 
590-600. 

3. 24 hours of Intensive classroom preparation 
emphasizing timing and techniques for 


GW Special 

Mon.-Frt. 4 PM-7 PM Only 

TkmatU 

Act+icfj \ 7 > l***mMf*{Ut* 

-t l 

\ S//V) 2*cnMoi 

■3s At \ * ’W Set -Son 6 om- 


4. Difficult practice problems. 

5. Quizzes and practice exam with score 
projection 

6. Course may be repeated FREE 


y LSAT Review Course, Inc. 

12 S. Adame Street 
RockvMe, Md. 20650 
tel (301) 340-3005 or 340-3003 


12 noon-1 AM 






77-78 OrientationGuide 


A Special School In A Special City 


won’t be held until March or April, but GW b perhaps a slightly closer 

but there are a wide variety of school community than a few years 

appointed and volunteer positions ago. 

available. So, if you know your specific 

So there is campus life. You just needs and interests, there are places 

have to look to find it And you can go to fulfill these needs, be 

remember the most important with the kind of people you want to 

thing — at GW, the city is your be with and get involved in the kinds 

campus. of academic programs you desire. 

Campus activities are not the only Discovering these needs b the 

thing showing a trend toward problem here. But GW can be a 

improvement GW’s adminbtration rewarding experience if you use its 

has frequently been described as too resources — and those of the city— to 

hard-nosed and money-conscious your advantage. 

(get used to hearing the University —Larry Olmstead 

called a “real estate business’’). It b 
still pushing full ahead with its 
controversial Master Plan for 
Campus Development which calls 
for the destruction of several 
townhouses in favor of high-rise 
office buildings and other structures 
that better utilize the. financial 
potential of the University’s land 
holdings. 

But a long-standing sore spot — 
the University’s alleged lack of 
responsiveness to students— seems 
to be diminbhing. Money for 
student activities has increased, and 
student input on University commit- 
tees and boards b becoming more 
influential. There still b a way to go, 


Coping With 
Registration 


Regbtration is a difficult time 
at best, but following a few 
simple guidelines will make it go 
a little easier and faster. 

Students with last names 
between L-Z can register today 
between noon and 7 p.m. 

Students with last names 

between A-K register tomorrow 
between noon and 7 p.m. 

Students unable to regbter on 

these days can regbter Saturday 
between 10 a.m. and 1 p.m. 

Regbtration materials are 
available in Building K (817 
23rd St) The building will be 
o r cn between 9 a.m. and 6:30 
p.m. today and tomorrow, and 
will be open between 9 a.m. and 
12:30 p.m. Saturday. 

See your advisor as soon as 
possible — students who haven’t 
declared their major should go 
to their school, and declared 
majors should go to their 
departmental advbor. 

After your advisor has ap- 
proved your schedule, make 
sure all your classes are 
approved by each department 
and by the dean’s office. 
Doublecheck your forms before 
attempting to stand in line at 
the Smith Center. 

Once you’re in the Smith 
Center, just follow the signs and 
the lines. The lines look Iona, 
but they usually move fairiy 
quickly. 

Good hick. 


Guide To Useful Services At GW 


As all universities must do, GW provides its 
students with more then just desses and possibly 
a place to lire. While many nece ssiti es can be 
found off campus, those supplied by the univer- 
sity are often the most convenient if not the best. 

An example of this is the Mai ifo Centre (800 
21st Street), which contains the University 
Bookstore, contract and cash cafeterias, student 
Organization offices, recreational facilities, 
lounges for studying or socializing and a typing 
room which does contain typewriters. 

The hfnwadM Dad on the ground floor of 
the Marvin Center does what you might expect— 
provides information about the Center's 
facilities It also sells copies of local and out-of- 
town newspapers and tickets to movies shown in 
the third floor ballroom. Literature describing 
campus events and programs are distributed free 
at the desk. 

A photocopying service of dubious quality and 
lockers for rent are also available on the ground 
floor, as is a weekend check-cashing service to 
students who register for it. The Information 
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It’s The City That Makes It 


Finding Relief From The Macke Blues 


Now that the parents have left 
and thoce visits to the finest 
restaurants have ended, many stu- 
dents can look forward to another 
year of Macke food. For students 
who want an occasional break from, 
Macke, there are a variety of 
restaurants near GW offering a wide 
range of eating pleasures. 

In the immediate area, there is a 
diverse selection of restaurants, yet 
few shy away from the usual 
hamburger domination on the 
menu. Among the top are Bon 
ApetH ahd its upstairs cousin, 
DM LIT. (21st and 1 Street) 
featuring superb burgers; Lae's DeU 
(2133 G St ); Jeany's Chinese 
Cuisine (1745 F St.) and the TiMs 
(on Pennsylvania Avenue between 
20th and 21st Streets) offering great * 
Italian food and wine. 

For those needing a quick lunch 
or something to soothe the evening 
munchies, Ray Rafis (Pennsylva- 
nia and 21st Street) is open into the 
morning; Bur-Bee -Chick (2006 I St.) 
is also open late on weekends and 
offers ice cream and Macke-styled 
sandwiches; Kay's Caf stsria (at 18th 
and G Street); Float's Carryout 
(1739 F St ); the World Buttery 
(18th and G Street); and of course 
the pinball clustered Qulglay'a (21st 
and G Streets). McDonald's is at 
1907 K St.; the Bdk*u Espies*, a 
carry-out, is located on Pennsylva- 
nia between 20th and 21st Streets, 
and the immortal Rad lieu with its 
beer garden and serving cold sand- 
wiches and chilly beer at 2024 1 St. 

Other fair restaurants. In the area 
/include Tans assay Hal;' the Swta 
Chalet, which offers delicious 
quiche; Bjacfo's Jr. (18th and G 
Street), a branch of Blackie's steak 
house chain; Mr. He n ry's, a pub; 
the 21at Aasendment, a pub; La 
Gaulols Cafe, a French cafe; the 
Day L% CMa see Cabinet Adame 
Rib; and the Parklane Pharmacy, 
all of which are located on 


Pennsylvania between 21st and 22nd 
Street. 

For students who want entertain- 
ment, many discos are nearby. They 
include Saaerac's at 1031 31st St.; 
Winston's at 3295 M St; JRB's 
Crazy Hone at 3295 M St.; and 
Boccaccio's disco at Wisconsin and 
M Street. 

For those first dates and rowdy 
nights, there is an abundance of 
night clubs offering music of all 
sorts. For jazz, I recommend Top 
O'Foolerys on Pennsylvania between 
20th and 21st Streets, the Blues 
Alley. in the alley behind the 
intersection of Wisconsin and M 
Street and Harold's Rogue aad Jar 
at 1814 N St. All offer a variety of 
food ranging from steaks to salads 
and gdod strong drinks. 

And on those lonely eves, there 
are many singles bars sprinkled 
throughout the GW area. Tbe Apple 
True (1220 19th St.) and Flap 
Rkkeobockers are the liveliest (and 
you can take that anyway you want). 
Next door to the Apple Tree is the 
Fierce Street Annex, an exquisitely 
designed new gathering place which 


offers dancing. At 21st and M Street ■ 
is a big GW hangout known to all as 
Bqfnnflea, offering food, drink and 
dancing. 

Rock and Roll clubs include the 
Kn on upper Wisconsin Avenue 
and the Bayou on 3135 Water St. 
For country and blue grass music, 
visit Deepemdee at 3350 M St. 
Across the street is the Cellar Doer, 
it is itself a major music vendor and 
concert organizer. Rocky Racoons 


features country music at its best, 
along with self-made tacos. 

In and around Georgetown are 
umpteen restaurants, ranging from 
cheap to extremely expensive. Reco- 
mmended is the Om Slop Down at 
2517 Pennsylvania Ave., which 
prepares delicious hot roast beef 
sandwiches and claims the best 
recorded jazz in town. Across the 
street is Frtcky's Pub and Sars- 
flold*a, a top spot frequented by the 
Carter staff. 

Further in, the French eateries 
abound in number. The best, 
considering expensive taste and 
quality, is Au Plod da Cocbou (1335 
Wisconsin Ave.), which serves tre- 
mendous salads and light French 
dishes in the old French style r with 
no pretentions. Mahon daa crapes, 
by the corner of Wisconsin and M 
Street . is' tasty but costly. Most 
expensive in Georgetown are lour at 
NuR (3003 M St.) and Rho Gaochs, 
(3200 M St.) Also expensive is the 
Past of Georgetown in Canal Square, 
which offers seafood. 

Good saloons in the area include 
the Old Ebbttt Grill, across from the 
Treasury Building; Nathan's, the 
Last Tycoon, the Charing Cross 
and Clyde's, all of which are in 
Georgetown and great in service, 
food and price. 


But for those with a more exotic 
taste, there is Apana, an Indian 
restaurant at 3066 M St.; the Viet 
Huong Cafe at 29th and M Streets, 
and the Fireplace, a low grade 
burlesque, but high grade entertain- 
ment at the corner of 22nd and P 
Street. 

Also try Booeymongers at Pros- 
pect and Potomac Street and order a 
New Jersey or a Patty Hearst 
sandwich. Top it off with some of 
the Haagan Daz ice cream or frozen 
yogurt. Tbs American Cafe near 
Wisconsin and M Street jias expen- 
sive yet delicious American styled 
sandwiches. If you like soup or 
you’re cheap, yet like individuality, 
visit the Gate Soup Kitchen for 
some homemade soup and a heavily 
filled dish of frozen yogurt topped 
with freshly sliced fruit. 

Once you get sick of these, trip up 
to Dupont Circle and grab a 
draught at EDsu's Pub, a tune at the 
Childs Harold, or a bite of pastry at 
Kramer's Bookstore, and after- 
wards, catch up with your latest 
SciFi feature. 

So if you’re on Macke, don't 
despair. The many restaurants 
around offer relief from the Macke 
blues. 

-Paul Bedard 


Concrete Notwithstanding, 
Sports Abound In Area 


Culture Is Capital 
In Washington 

Besides being the political capital of the nation, Washington is also one of 
the cultural capital,. Entertainment in the area range, from rock to opera, 
and from Shakespeare to improviaational theater. 

The John F. I’i-iri) Center for the Perf,raihag Arts naturally dominate, 
the performing art, scene. The Eisenhower Theater continually draw, big 
crowd, for its plays, and the Opera House usually offer, large male 
musicals 

Ford’s Theatre (SI 1 10th St.) is best known as the scene of President 
Lincoln's anamination, but it aim shows some excellent plays. The Nadanal 
Theatre (1321 E St.) show, musical, and comedies 

Other theater groups that may not hare the broad appeal of the larger 
theater, are the Feigsr Theatre Gres* (201 East Capital St.), which presents 
a good deal of Shakespeare; the Arena Stags (6th and M St., SW), and the 
Bark ABey Theater <1365 Kennedy St.). 

Most popular groups bold their concerts in the Washington area at the 
Capital Centre in laugo, Md. Last year, artists such as Fleetwood Mac, 
Peter Frampton and Boston appeared there. It's large and a hassle to get 
there, but Thurston Hall sometimes sponsor, buses. 

DAK Cawstkstka Hal (18th and D Streets) is smaller and closer and 
usually brings groups which ere known for being quieter. GW’s own Uaaar 
AadHadam at 21st and H Streets, also features a wide rariety of acts, 
ranging from Billy Joel to Milton Berk. 

Check the daily listings in the Post or Star for first-run dims, but the GW 
area offers several theater, featuring classic, aad art films for reduced 
prices. The Aamsfeaa FBm bottoms at the Kennedy Center, the Chula 
Theatre (2105 Pennsylvania Are.) aad the ■apagh <2*19 M St.) arc all 
repertory theaters, aad the Circk and B iog ra p h both have discount ticket 


For information on current happenings, check the 
distributed around campus by the Student Activities Offlsa. 


Although the concrete campus 
looks foreboding, athletic recreation 
is availabk in large quantities at 
GW and in the Washington 
metropolitan area. 

The focus of athletics on campus 
is the Charles E Smith Center, 
which will be two year, old in 
November. The facility is not simply 
a good place to watch the GW 
Colonials basketball team in action. 
All students can keep in shape by 
playing a wide variety of sports, 
including basketball, volleyball, 
squash and racquetball. Weight-lift- 
ing facilities and an AAU-sized 
swimming pool are availabk. The 
Center also has a jogging track. 

Reservations are required for 
some activities, but placing calls 
early in the morning can aid you in 
getting what you want 

Various programs are offered for 
men and women who want to keep 
in shape. Intramural, offer students 
a chance to compete in a wide 
variety of sports. The women also 
have different health programs, 
including the popular Martha's spa. 

Near campus, the Mall provides 
ball fields and plenty of open space 
for would-be superstar, and joggers, 
A touch football game played in the 
shadow of the Washington monu- 
ment is a common sight. 

Washington is a gnat place for 
bicyclists. The city has many scenic 
bike paths, including the CAO 
Canal path and trail, throughout 
Rock Creek Park. 

A shortgae of tennis courts exists 
in D.C. Close at hand, there are 
courts at 23rd and M St and otto at 
the Federal Reserve Building. There 
arc also courts in Rock Creek Park 
aad Hains Point for those willing to 



For water enthusiasts, the 
Thompson Boat Center at the foot 
of Virginia Avenue tent, canoes and 
rowboats for a day on the Potomac. 

Fans of professional sports have a 
number of teams to support. While 
no baseball franchise is located here 
presently, everyone from Commis- 
sioner Bowk Kuhn to a clique 
within Congress is lobbying to bring 
one to the nation's capital 

Washingtonians seem to make up 
for this void by showering the 
Redskins football team with 
fanatical support The George 
ADen-led Skins are consistent 
winners and their games are certain 
sellouts in Robert F. Kennedy 
Stadium. 

Determined fans can always try to 
buy tiefcets from scalpers who lurk 
outside the stadium, sssklng spec- 
tators eager enough to pay Mg for 


seats. Other than excellent connec- 
tions or Inheritance, this may be the 
only way to see the Over-The-Hill 
Gang other than on television. 

It k much easier to get tickets to 
see the Bullets, Washington', entry 
in the National Basketball Associa- 
tion, or the National Hockey League 
Capitals. The Bullet, make the 
league playoffs annually, and the 
Capitals are slowly improving 
Getting to the Capital Centre where 
the two team, play may be a 
problem for those GW students 
Iscking can; Metrobus service is 


The Dips of the North American 
Soccer League also play in RFK 
Stadium. Ifrey ptaysd np to their 
name this past season, Ticket, to 
thsir gaums are always easy to get 

— Wayne Countryman 
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punitive In character but which are net.so serious as 
to justify referral to the judicial system. An example 
is the power, of a member of the faculty to control 
conduct in his classroom. Another example Is the 
withdrawal of privileges upon an administrative 
determination of misconduct, such as llbnvy 
privileges or the privilege of using the Marvin Canter 
for individuals or organizations that do not conform 
to the regulations of the Center. Actions of this Kind 
are necessary to the reasonable operation of the 
University, but care must be exercised that they do 
not become devices for avoiding the safeguards 
established to avoid unfair, arbitrary or capricious 
Invasions of student rights. Actions taken under 
such Inherent power may give rise to complaints or 
appeals to the judicial system, the President, the 
Board of Trustees, or some appropriate Faculty 
Senate Committee, such as the Committee on 
Professional Ethics and Academic Freedom, when 
the student feels that the administrative punishment 
imposed upon him violated the protections afforded 
him under the Statement of Student Rights or under 
this Resolution. Whether the administrative 
punishment was proper or not will often dapend not 
upon the situation atone but upon a configuration of 
factors Including the nature of the offense, the 
nature of the sanction, the situation In which the 
conduct occurred and In which the sanction was 
Imposed. ^ 

UNIVERSITY POLICY ON ACADEMIC DISHONESTY 

August 8, 1077 

The University community In order to fulfill Its 
purposes must establish and maintain guidelines of 
academic behavior. Although all members of the 
community are expected to exhibit honesty and 
oompetenca In their academic work, Incoming 
students to all colleges and divisions have a special 
responsibility to acquaint themselves with, and 
make uee of, all proper procedures for doing 
research, writing papers and taking examinations. 

To insure that such procedures are known, 
.Instructors of basic survey courses must provide 
their students with Information sheets setting forth 
those procedures and giving examples of plagiarism 
and other acts of academic dishonesty. 

Members of the community will, thereafter, be 
presumed to be familiar with the proper academic 
procedures and held responsible for applying them. 
Deliberate failure to act In accordance with such 
procedures will be considered academic dishonesty. 
Failure to observe these procedures by reason of 
Ignorance or inadvertence constitutes academic 
Incompetence. Faculty members must decide 
whether a student's noncompliance Is an act of 
dishonesty or an act of Incompetence. Although 
incompetence may bo dealt with in the normal 
evaluative manner, acta of academic dishonesty we 
a legal, moral, and Intellectual offense against the 
community and cannot be tolerated . 

All mSmbars of the community, students and 
faculty members alike, have a responsibility to 
prevent acts of academic dishonesty, or. If they have 
occurred, to note and act upon them and to keep 
them from recurring. Some examples of academical- 
ly dishonest behavior Include -. 


them from recurring Some examples of academical- 
ly dishonest behavior Include -. 

1. Plagiarism. 

2. Copying from another student'eexamlnation. 

3. Submitting work that was prepared in advance 
for an In-class examination. 

4. Representing purchased material ae one's own 
work. 

The remainder of this statement alms SOLELY at 
Informing students of their rights and responsibili- 
ties with respect to academic dishonesty. The 
procedures outlined below apply to cases of 
academic dishonesty only, and not to cases of 
academic Incompetence. 

Proceduree - 

When faculty members discover or have brought 
to their attention Instances of apparent academic 
dishonesty, they must, upon consultation with their 
departmental chairperson, act to Invoke against the 
alleged offender one or more of the following 
sanctions : 

(a) A zero for the work product. 

(b) A grade of .“F-Academic Dishonesty” for the 
course or other academic requirement, the notation, 
"Academic Dishonesty", to be expunged two years 
after imposition of the penalty, or upon graduation, 
whichever occurs first. 

(c) A grade of "F-Academic Dishonesty" for the 
course or other academic requirement, with the 
notation remaining on the permanent record. 

(d) Expulsion of the student from the University with 
the notation of “Academic Dishonesty." 

A record of the academic dishonesty offense shall 
be kept In the office of the Dean In the appropriate 
school or division. 

In all cases where a faculty member Imposes, or 
seeks to Impose, one or more of the aforementioned 
sanctions, he must present the student with a 


- OFFICIAL NOTICE==: -- 

completed copy of the attached form, entitled 
“Charge of Academic Dishonesty,” In which he sets 
forth the nature of the chargejs) and the nature of 
the sanctions). 

The faculty member shall also send a copy of this 
form to the Dean of the school in which the student 
Is registered. The case shall be adjudicated in that 
school. 

The faculty member shall also inform the student 
of the availability at the Dean's Office of copies of 
this “Statement of University Policy on Academic 
Dishonesty" and of the "Statement of Student 
Rights and Reeponslblltlies.” 

(1) If the faculty member, the student, and the dean 
all agree that the chargejs) are accurate and that the 
sanctloojs) are appropriate, the fact of this 
agreement shall be noted by the signatures of all 
three parties on the copy of the form which shall be 
deposited with the Dean; and the sanction shall be 
Imposed. 

(2) If any of the part lee— the student, the professor, 
or the dean— believes that the chargefs) are not 
accurate or that the sanction! ») are not appropriate, 
the non-concurring party or parties may appeal to 
the Dean's Council (or Its divisional equivalent) and, 
upon further non-concurrence, to the Board of 
Trustees, through the Office of the Vice President 
for Academic Affairs. 


Appeals to the Dean’s Council or the Boerd of 
Trustees shall be conducted in accordance with 
Section V.B. of the “Statement Of Student Rights 
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»nc MesponsiDiimes. 

Should the student be found Innocent of the 
chargee, ail records ol the charges (and the 
proceedings) shall be destroyed. 

Should appeal procedures not be completed 
before the “due date" for the semester grades, the 
faculty member shall record the grade of “I” for the 
student until the charges have been finally 
adjudicated. For other academic requirements (e.g. 
theses, comprehensive examinations, etc.), no 
sanctions shall go Into effect until the completion of 
all appeals that are to be undertaken. 


All departmental chairpersons are held responsi- 
ble for their faculty members' knowledge of and 
application of the foregoing statement. Chairper- 
sons are also required to develop and to publicize to 
their students and faculty a set of departmental 
guidelines for academic competence and honesty 
appropriate to their discipline. Different schools and 
divisions are also free to develop supplemental 
guidelines in conformity with this University policy. 


PRIVACY OF STUDENT RECORDS 

Section 438 of the General Education Provisions 
Act, as amended, commonly referred to as the 
"Buckley Amendment" : 

1. AFFORDS each student, once enrolled In a 
component -unit of an institution of higher 
education, THE RIGHT: 

a. OF ACCESS (within a 45 day period) to his/her 
education record there, EXCEPTING those Items 
specifically excluded by the Act, namely : - 

(1) FINANCIAL RECORDS of parents. 

(2) CONFIDENTIAL LETTERS and statements of 
recommendations entered In the file PRIOR TO 
JANUARY 1/1975. 

(3) CONFIDENTIAL RECOMMENDATIONS en- 
tered In the education record after Jwiuary 1 , 1975 
and to which the student has WAIVED RIGHT OF 
ACCESS. 

NOTE: A student may requeat a copy of data In 
his/her folder at the rate of <1 .00 for the initial sheet 
and 10 cents for each additional sheet when 
ordered at the same time. Exempted from such 
copying are aH letters of re c oaunend a tlon and 
academic records from other Institutions as well as 
such other data considered confidential under this 
Act. 

It is understood that the institution : 

(a) Cannot require as a condition of admission or 
award of financial aid, the waiving of right of 
access to letters of recommendation ; 

(b) must, upon request, furnish the name of all 
persons making confidential recommendations 

(c) shall use such letters only for the purpose for 
which they were intended. 

b. FOR A HEARING to . 

(1) CHALLENGE the contents of his/her 
education record 


(2) CORRECT OR DELETE any Inaccurate 
misleading or Inapprop ria te data contained 


(3) INSERT a written explanation respecting the 

contents of such records. 

2. EXCLUDES from student access CERTAIN FILES 
not directly related to the student’s education 
records as: 

a. PERSONAL NOTES of Institutional, supervi- 
sory and educational personnel. 

b. Campus LAW ENFORCEMENT RECORDS 

c. EMPLOYEE FILES, If student is employed by 
the institution. 

d. MEDICAL, PSYCHOLOGICAL-COUNSELING 
AND PSYCHIATRIC RECORDS or case notes 
maintained by appropriate professional personnel. 
(Such records may, however, be reviewed personally 
with an appropriate professional of the student's 
choice.) 

e. ADMISSIONS RECORD8 on file IN OTHER 
COMPONENT UNITS (comprising the University) In 
which the student has not yet been enrolled. 

3. DEFINES DIRECTORY INFORMATION which the 
institution may release without the written request 
ol the student unless he/she has specifically and in 
writing requested that no such data be released. A 
form to accomplish this is available in the Office of 
the Registrar. (The George Washington University, 
in Its catalogue, has identified Directory Information 
as: Name; Address; Telephone Number; Dates of 
Attendance; School, Cottage, or Division; Field of 
Study; Credit Hours Earned; Degrees Earned and 
Honors Received.) 

4. REQUIRES the Institution to obtain the WRITTEN 
CONSENT OF THE STUDENT to release his/her 
education record (or personally identifiable data 
contained therein other than “Directory Information" 
subject to the limits specified above) EXCEPT FOR 
the following personsfagencies/instltutlons speci- 
fically exempted by the Act : 

a. PERSONNEL WITHIN THE INSTITUTION who 
have a “legitimate educational interest” ; 

b. OFFICIALS OF OTHER INSTITUTIONS In 
which the student SEEKS, OR INTENDS, TO 
ENROLL with the understanding that he/she will be 
so notified and a copy of the document granted if 
requested; 

NOTE: GWU will respond to such requests. By this 
statement under the authority ol this Act, no further 
specif Ic notice to a student Is necessary ; 

c. CERTAIN GOVERNMENT OFFICIALS/AGEN- 
CIES listed In the Act. 

d. Persons /agencies In connection with a 
student's application for, or receipt of. FINANCIAL 
AID; 

e. Recognized ORGANIZATIONS CONDUCTING 
STUDIES AS WELL AS ACCREDITING AGENCIES 
desiring information, each with the understanding 
that personally Identifiable data Is not to be released 
or retained after Its purpose Is served; 

f. PARENTS OF DEPENDENT STUDENTS (as 
such dependency Is defined In Section 152 of the 
Internal Revenue Code of 1 954) ; 

5. REQUIRES the Institution to MAINTAIN A 
RECORD of those persons requesting and/or 
gaining access to the student's education record 
(except for 4.a. above and all requests for Directory 
Information); 

6. Requires the Institution to make a reasonable 
effort to NOTIFY THE STUDENT in the event OF A 
SUBPOENA of his/her record of a judicial order 
requiring the release of such data; 

7 ~ Expect * m ® institution to INFORM THE 
STUDENTS of their rights under the provision ol this 
Act. 

NOTE : Each student has the right to file a complaint 
with the Department of Health, Education and 
Welfare concerning alleged failure by the Institution 
to comply with section 438 of the Act. The 
complaint should be addressed to F.E.R.P.A., 
Room 51 4E, 200 Independence Avenue, Washing- 
ton, O.C. 20201 . 

Information regarding the Act may be obtained in 
greater detail in the Office of the Registrar. 

A FINAL WORD ABOUT SECURITY 

While the campus area is a good deal safer than 
other areas of the city, all members of the university 
community are still encouraged to take reasonable 
precautions. Avoid deserted areas. In so far as Is 
possible, travel In groups and use facilities, such as 
washrooms, where there are other people. Do not 
leave personal belongings, particularly purses and 
wallets, unattended. Be aware that the campus is 
open, and protect yourself and others by reporting 
any speplclous parson or event to Campus Security. 
It Is not likely that you will be the victim of a theft or 
of a violent crime such ae rape or mugging, but 
being aware and thinking ahead makes such crimes 
even lees likely. 


* 
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The George Washington University 

Policies Relative to 
STUDENT RIGHTS and 
STUDENT RESPONSIBILITIES 


Statement 1 of Student Rights and Responsibilities 
PREAMBLE 

Academic Institutions exist for the transmission 
of knowledge, the pursuit of truth, the development 
of students, and the general well-being of society. 
Free Inquiry and free expression are indispensable 
to the attainment of these goals. As members of the 
academic community, students should be encour- 
aged to develop the capacity for critical judgement 
and to engage in a sustained and Independent 
search for truth. 

Freedom to teach and freedom to learn are 
inseparable facets of academic freedom. The 
freedom to learn depends upon appropriate 
opportunities and conditions in the classroom, on 
campus, and in the larger community. Students 
should exercise their freedom with responsibility. 

The responsibility to secure and to respect 
general conditions conducive to the freedom to 
learn is shared by all members of the academic 
community. The University has a duty to develop 
policies and procedures which provide and 
safeguard this freedom. 

The George Washington University believes that 
the procedures, rights, and safeguards outlined 
below are Indispensable to achieving the goals 
desired— freedom to teach, to learn, and to search 
for truth. 

I BASIC ASSUMPTIONS 

A. Freedom of Expression 

Student organizations and individual students 
shall be free to examine and to discuss all questions 
of Interest to them, and to express opinions publicly 
and privately. They shall be free to support causes 
by orderly means which do not disrupt the regular 
and essential operation of the institution. At the 
same time, It shall be made clear to the academic 
and the larger community that In their public 
expressions or demonstrations the students or 
student organizations speak only for themselves. 

The students have the rights and responsibilities 
of a free academic community. They should respect 
not only their fellow students' rights; but also the 
rights of other members of the academic community 
to free expression of views based on their own 
pursuit of the truth and their right to function as 
citizens independently of the University. 

B. Freedom from Discrimination 

The University will not permit discrimination on 
grounds of race, creed, or national origin in any 
University-recognized area of student ll(e, such as 
housing, athletics, fraternities, social clubs, or 
other organizations, except in those organizations 
which are essentially and avowedly sectarian. 

C. Student Rights In the Governing of the University 

The University Is a community of scholars 

engaged In the search for knowledge. Students, 
faculty, and administrators participate In this 
search. In light of this, the student body shall have 
clearly defined means, . Including membership on 
appropriate committees and administrative bodies, 
to participate in the formulation and application of 
the Institutional policy affecting student affairs. The 
concern of students, however, legitimately extends 
beyond what has normally been considered student 
affairs. Their interest In academic policies, for 
example, is a development to be encouraged bearing 
in mind the teaching-learning context of the 
University community. 

D. Professional Rights of the Faculty 

In order to guarantee the professional rights of the 
faculty, no provision for the rights of students can 
be valid which suspends professional rights or In 
any measure Invades them. 

II STUDENT* IN THE CLASSROOM 

The professor In the classroom and In conference 
should encourage free discussion. Inquiry and 
expression. Student performance should be 
evaluated solely on an academic basis, not on 
opinions or conduct in matters unrelated to 
academic standards. 

A. P rotec t ion of Freedom of Cup rs u lin 

Students should be free to take reasoned 


exception to the data or views offered in any course 
of study and to reserve judgement about matters of 
opinion, but they are responsible for learning the 
content of any course of study for which they are 
enrolled. 

B. Protection Against Improper Academic 
Evaluation 

Students should have protection through orderly 
procedures against prejudiced or capricious 
academic evaluation. At the same time, they are 
responsible for maintaining standards of academic 
performance established for each course in which 
they are enrolled. 

C. Protection Against Disclosure 
Information about student views, beliefs, and 

political associations which professors acquire in 
the course of their work as instructors, advisers, and 
counselors should be considered confidential. 
Protection against disclosure —Is a - serious 
professional obligation. Judgements of ability and 
character may be provided under appropriate 
circumstances, normally with the knowledge, or 
consent of the student. 

III STUDENT PARTICIPATION IN ACADEMIC 
POLICY MAKING 

In light of the basic assumption of student 
involvement In academic affairs, each department or ' 
academic unit administering a degree program 
should encourage formation of an organization of Its 
majors to reflect student views In matters of 
academic policy; and each department or other 
academic unit administering a degree program shall 
establish an advisory council representing faculty, 
students and others as deemed advisable, so as to 
provide a meaningful exchange of views on 
departmental policies among the parties so 
represented; provided, however, that the applica- 
tion to specific Individuals of departmental policies 
on salary, promotions, and tenure is a matter of 
faculty responsibility. 

In addition, clearly defined means for student 
participation in academic policy-making at the 
college or school-wide advisory councils have not 
been established In accordance with the provisions 
above, shall be developed by faculty-student 
committees. 

IV THE STUDENT AS A CAMPUS CITIZEN 

A. Student Government 

The University recognizes the right of the 
students to form and democratically elect their 
governing bodies as a means to participate in 
discussion of Issues and problems facing the 
academic community. The governing bodies shall 
.function as representatives of the student to the 
administration and faculty of the Univarsity, as well 
as to the entire community. 

The electorate of a University-wide student 
government shall consist of the entire student body. 
Any elected members of a governing body 
representing less than the entire student body shall 
be elected in such manner as to create or preserve 
essential representational equality. 

B. Student Organizations 

1 .Freedom of Student Association: The students 
of The George Washington University are free to 
organize and |oln organizations to promote their 
common and lawful Interests, subject to Uni- 
versity regulations. The fact of affiliation with any 
extramural association or national organization or 
political party, so long as It is an openly declared 
affiliation, should not of Itself bar a group from 
registration or recognition. However, action may 
be taken to insure that the University does not, 
through the activities of campus organizations, 
stand in violation of laws that place limits on 
campus political activities. The administration 
and faculty shall not discriminate against s 
student because of membership in any student 
organization meetlrtg the conditions of Section IV. 
2. Registration, Recognition,, and Disclosures: 
All student organizations shall be registered and 
recognized In accordance with University 
regulations. Registration or recognition may be 


withheld or withdrawn from organizations which 
violate University regulations. Registration and 
recognition procedures shall require Identification 
of responsible officers and all non-UnlversIty 
members, but shall not otherwise require 
membership lists except as such lists may be re- 
quired to insure that organizations observe the 
provision of Section I, paragraph B. 

3. Use, of Campus Facilities: Meeting rooms and 
other campus facilities should be made available, 
on an equitable basis, to all registered student 
organizations, as far as the primary use of these 
facilities for other University purposes permits, 
and In keeping with the best Interests of the 
University. 

C Student Sponsored Forums 
Students shall have the right to assemble, to 
select speakers, and to discuss issues of their 
choice, provided that the assembly Is lawful In 
nature, does not Interfere with the processes of the 
University, and does not Infringe upon the rights of 
others; the University reserves the right to prohibit 
assemblies having In Its judgement the clear-, 
likelihood of falling to meet one or more of these 
conditions. 

Students shall be allowed to Invite and hear any 
person of their own choosing, subject to the 
conditions of Section IV. Those routine procedures 
required by the University before a guest speaker Is 
Invited to appear on campus shall be designed only 
to Insure that there Is orderly scheduling of facilities 
and adequate preparation for the event, arfU that the 
occasion Is conducted in a manner appropriate to an 
academic community. The control of campus 
facilities shall not be used as a device to restrict a 
guest speaker's expression solely on the basis of 
disapproval or apprehension of his ideas or motives. 
However; it shall be made clear to the academic and 
larger community by sponsoring organizations that 
sponsorship of guest speakers does not necessarily 
Imply University approval or endorsement of the 
views expressed. 

Students must recognize their responsibility to 
uphold the fight of free speech and to permit Invited 
speakers to appear apd speak without inappropriate 
interruption or demonstration. The members of the 
University community are urged to hear out all sides 
of controversial Issues represented. 

D. Pamphlets, Petitions, and Demonstrations 
The George Washington University is committed 

to the protection of free speech, the freedom of 
assembly, and the safeguarding of the right of 
lawful protest on campus. 

Therefore, student organizations and individual 
students shall have the right to distribute 
pamphlets, collect names for petitions, and conduct 
orderly demonstrations provided these actions are 
not disruptive of normal University functions, or do 
not encompass the physical takeover or occupation 
of buildings, offices, classrooms, hallways, or other 
parts of buildings without authorization of the 
University, whether or not University functions are 
performed In them at that time. 

While all students have the right to dissent and to 
protest, the limitation exists that these rights shall 
not be exercised In such a manner as to Infringe on 
the rights of other students, or of faculty members, 
to conduct clsss, hold their own meetings or hear 
another speaker, or In such a manner as to be 
disruptive of normal University functions. No one 
group or organization holds a monopoly on dissent 
or on freedom to hear all sides. Further, the fact that 
students may pursue their Interests through speech 
and assembly on campus does not abrogate their 
accountability as citizens to the laws of the larger 
society, and the University Is entitled to reflect 
these constraints In its own regulations. 

E. Student Publications and Media 

The student press and madia shall be free of 
censorship and advance approval of copy, while 
being governed by the canons of responsible 
journalism. 

Editors and managers of student publications or 
broadcast stations shall be free from arbitrary 
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from taking such action aa It deems necessary to the 
functioning or welfare of the Unlyerslty In any matter 
prior to action of the Board of Trustees. 

B. Implementation 

After adoption by the Board of Trustees, the 
provisions of this statement shall be put Into effect 
in a manner that provides tor both speedy 
implementation and orderly transition. 

Adopted by The Executive Committee of The Board 
of Trustees August 7, 1970 


3. The right to a decision based upon evidence of 
a kind upon which responsible persons are 
accustomed to rely In serious affairs. However, 
rules of 'evidence In courts of law shall not as 
such' be applied. The reliance upon evidence shall 
be determined by fundamental principles of fair 
play. 

4. The right not to be punished or censured 
unless the decision maker Is strongly persuaded 
that the student Is guilty. 

5. The right to be accompanied in all proceedings 
by an adviser (student, faculty, or other) of his 
own choosing, and at his own expense, or if such 
adviser Is unavailable, a student or faculty 
member provided by the hearing body. 

6. The right to have the option of a public hearing 
unless the hearing body's reasonable determina- 
tion is that a public hearing would unduly and ad- 
versely affect the proceedings. 

7. The right to appeal decisions to a higher 
authority or hearing body within the administra- 
tive processes provided. 

8. The right to have his case processed without 
prejudicial delay. 

In the absence of a transcript, there shall be both 
a digest and a verbatim record, such as a tape 
recording;' of the hearing. ' 

Following an alleged act of student misconduct, 
and until final disposition of the charges, the status 
of a student shall not be altered or his right to be 
present on campus and to attend classes 
suspended, except for reasons relating to his 
physical or emotional safety and well-being, or for 
reasons relating to the safety and well-being of 
other students, faculty, or University property, or for 
reasons relating to the protection of the normal 
functions of the University. 

Changes In the status of a student that are not 
disciplinary In character Intended neither as 
punishment nor as censure, but required by 
administrative, academic or security Interests of the 
University and Its community are not governed by 
these disciplinary procedures. 

The University disciplinary hearing system should 
not become excessively legalistic or adversarial. The 
hearing bodies may find It necessary frequently and 
firmly to remind parties, counsel or advisers that the 
proceedings are not criminal or civil trials, that 
criminal or civil standards of due process snd rules 
of evidence are not controlling, and that the hearing 
bodies shall snjoy considerable discretion to 
Interpret, vary and waive procedural requirements to 
the end that a just and fair decision may be 
obtained. 

VI STUDENTS AS OFF-CAMPUS CITIZENS 

In their off-campus lives, In matiars not related to 
University functions, students shall not be 
considered under the control of the University, nor 
shall the University or Its student governments be 
held responsible for the off-campus activities or 
personal conduct of Its Individual students. 

A. Off-Campus PoUMgal Activities of Students 
No disciplinary action shall be taken by the 
University against a student for engaging in such 
off-campus activities as political campaigning, 
picketing or participating in public demonstrations, 
subject to the provisions of paragraph B. 

B- Other Off-Campus Activities of Students 
Students who violate a local ordinance or any law 
risk the legal penalties prescribed by civil 
authorities. Not every conviction under law Is for sn 
offense with which an educational Institution must 
concern itself. Nevertheless the University may 
impose sanctions based on such conviction when 
University functions or the safety or security of the 
Unvierslty community may be affected. 

C. Student It coords 

Policies concerning the retention, release, and 
confidentiality of student records shall be 
recommended by the registrar, the schools, 
departments, and other record-keeping agencies, 
with appropriate student representation In the 
formulating of these policies, and shall be 
published upon adoption by the Board of Trustees. 

VII AMENDMENT, INTERIM AND EMERGENCY 
POW ERS. AND IMPLEMENTATION 

A. Amend m e n t; Interim and Emergency Powers 
In conformity with the University Charter, and the 
By-Laws of the Board of Trustees, this statement 
may be amended by the Board of Trustees; the 
faculty retains Interim power to discipline the 
students prior to action of the Board of Trustees 
under regulation adopted by the Board of Trustees. 

Nothing in this statement can Infringe or Intends 
to infringe upon the authority of the Trustees to 
amend the statement. Further, this statement shall 
not prevent the Administration of the University 


suspension and removal becauaa of student, faculty 
administrative, or public disapproval of editorial 
policy or content. Only for proper and stated causes 
shall editors and managers be subject to removal 
and then by orderly and prescribed procedures. 
Such removal shall be deemed a form of disciplinary 
action and therefore subject to prescribed due 
process In disciplinary cases. The agency 
responsblle for ths appointment of editors and 
managers shall be the agency responsible for their 
removal. 

Even though certain publications may be 
financially dependent on the University, In the 
delegation of editorial responsibility to students, 
the University shall provide sufficient editorial 
freedom and financial autonomy for ths student 
publications to maintain their Integrity of purpose 
as vehicles for free Inquiry and free expression In an 
Academic community. 

All University published and financed student 
publications shall explicitly stats on ths editorial 
page that the opinions there expressed are those of 
the publication and are not necessarily thoea of the 
University or the student body. 

Any committees for the supervision of such 
publications or media shall have student members. 
V REGULATIONS CONCERNING STUDENT LIFE 
ON CAMPUS 


UNIVERSITY POLICY ON EQUAL OPPORTUNITY 

George Washington University does not discrimi- 
nate against any person on the basis of sex, race, 
color, religion, national origin, or handicap In any ol 
its education or employment programs or activities 
Federal regulations implementing Title IX of the 
Education Amendments of 1972 and Section 504 of 
the Rehabilitation Act of 1973 call for an explicit 
statement that the requirement not to discriminate 
on the basis of sex or handicap extends to 
employment In and admission to such programs and 
activities. 

Inquiries concerning the application of this policy 
and federal laws and regulations concerning 
discrimination In education or employment 
programs and activities may be addressed to 
Marianne R. Phelps, Assistant Provost for 
Affirmative Action or to the Director of the Office for 
Civil Rights of the Department of Health, Education 
and Welfare. 


University-wide regulations Intended to formalize 
general standards of student conduct may be 
recommended to the Board of Trustees by 
appropriate committees composed antirely of 
students, or jointly of students, faculty, and 
administrative representatives University-wide 
regulations do not oontemplate specialized 
regulations or rules governing academic, business 
or contractual matters, nor rules or regulations 
published by administrators, students or faculty for 
the control of facilities or programs, such as those 
not normally submitted to the Board of Trustees for 
approval. Generally unders t ood standards ol 
conduct, such as respect for the persons and 
property of others, continue to apply and may form 
the basis of disciplinary action through nowhere 
soecified Id particular detail. 

It Is tt«a Intent of this taction to bring students 
into active participation In the formulation of 
Univsralty-wlde regulations not excepted above, and 
to encourage the Inclusion of students as active 
participants In the formulation of those regulations 
exoeoted above to the extant that such Involvement 
can be accomplished reasonably and practicably. 
B. Standards of Fairness and Student Rights In 

The George Washington University respects and' 
Is determined to protect the individual dignity. 
Integrity and reputations of Its Students. At the 
same time It requires that students comply with 
those conventions and regulations of University Ilfs 
which It feels are neoeesary to maintain order, to 
protect Individuals and property, and to fulfill Its 
purposes and responsibilities as a University. To 
this end the University realizes that the prevailing 
rule In matters of student discipline must continue 
to be that of common sense, and an excessive 
legalism can only dlaaerve the University and Its 
community of students, faculty and staff. The 
modal for disciplinary procedures that the Unvierslty 
adopts Is that of the administrative process, not that 
of the criminal or civil courts. 

Certain procedural rights shall be guaranteed to a 
student In any University disciplinary pro ce eding In 
which he stands to bear significant Injury, such as 
expulsion, suspension, permanent reprimand, or 
other stigmatizing personnel action. A student 
subject to such disciplinary action Is In danger of 
ln|ury to his reputation, opportunity to learn, and 
earning power. He therefore should enjoy full 
protection of his rights. 

t . The right to notice or chargee whenever formal 
action upon such charges is Initiated, such notice 
to be given within a reaso n ably prompt period and 
with sufficient particularity aa to the facts that the 
student may reasonably Investigate the charge 
and prepare hla defense, with reasonable and 
appropriate rec es se s and contlnuancea being pro- 
vided to all part lee. 

2. The right to oonfront and croe s -examlne any 
witnesses appearing, against him, to produce wit- 
nesses on his own behalf, to present evidence, to 
know prior to the hearing the contents of and the 
names of the .authors of any written statements 
which may be Introduced against him, and to 
rebut unfavorable Inferences that might be drawn 
from such statements. The right not to be com- 
pelled to be a wltnees against himself or to have 
his silence taken as sn Indication of guilt. 


STUDENT GRIEVANCE PROCEDURES *" 

I. GENERAL 

These grievance procedures sre promulgated to 
provide a channel for resolution of the grievances of 
students who feel they have been discriminated 
against on the basis of sex, race, color, religion, 
age, or national origin In any of the policies, 
procedures, programs, or activities of or by any 
Individual employed by or acting In an official 
capacity for The George Washington University. 

The procedures are intended to encourage 
resolution of the student's grievance Informally and 
at the earliest possible stage. At the same time, 
where such resolution is not possible, these 
procedures provide for a more formal review of the 
situation by Individuals not party to the case, and a 
final decision based upon that review by the 
appropriate Dean or Vice President. 

It shall be a violation within the meaning of these 
regulations to discriminate against any student 
because he I she has opposed any discriminatory 
practice proscribed by these procedures, or because 
he/she has filed a grievance, testified, assisted, or 
participated In any manner In the procedures 
provided for herein. 

A. Eligibility 

Any full-time or part-time student who believes 
that he or she has been discriminated against on any 
of the bases cited above may initiate these 
procedures. ' Employees, both full-time and 
part-time, who ere also students may use these 
procedures for matters relating to their student 
status only. (For grievance procedures to resolve 
charges ol discrimination In employment, employ- 
ees should consult the Faculty Code or the Manual 
of Personnel Directives, as appropriate.) These 
grievance procedures sre not available to applicants 
to any of the University's Schools, Colleges, or 
Divisions, Including applicants who are or have been 
registered students In another of the University's 
Schools, Colleges, or Divisions. 

B. Coverage 

A student may charge discrimination on the basis 
of sex, race, color, religion, age, or national origin 
in the policies, procedures, programs, or activities 
of or by any Individual employed by and acting In an 
official capacity for The George Washington 
University. However, in accordance with the 
statement on academic freedom as outlined In the 
Faculty Code and Ordinances, course content or 
emphasis and/or textbooks and other aaslgned 
materials are specifically exempted from coverage 
H. GRIEVANCE PROCEDURES 

A. Students who believe they have been injured in 
some fashion by discrimination must first seek to 
clarify or resolve the question through direct contact 
with the faculty member or administrator whose 
action gave rise to the matter. 

B. If the student is unable to clarify or resolve the 
matter, the student must confer with and submit a 
signed written statement of the charge to the 
Assistant Provost for Affirmative Action. The written 
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statement must include the following : the name and 
title of the faculty member or administrator whose 
action gave rise to the /natter; the type of 
discrimination alleged; a statement of the Injury 
alleged and the resolution sought; and a summary, 
to Include time, place, and results, of the student's 
discussion with the'faculty member or administrator 
as required In II. A. above. 

C. The Assistant Provost for Affirmative Action 
shall refer the charge to the appropriate academic or 
administrative department chairman. Within five 
class days after receipt of the charge, the 
department chairman shall seek to mediate the 
charge and thereby effect an Informal resolution of 
the matter. Failing Informal resolution, after 
consultation with both parties, the department 
chairman shall make a decision concerning the 
charge which shall be conveyed in writing to both 
parties by registered or certified mall and to the 
Assistant Provost for Affirmative Action. 

If the Individual whose action gave rise to the 
matter Is an academic department chairman, Dean, 
or administrator, or a faculty member reporting 
directly to a Dean or Vice President, the Assistant 
Provost for Affirmative Action shall reler the matter 
directly to the appropriate Dean or Vice President, 
who shall designate another academic department 
chairman, Dean, administrator, or faculty member 
under his supervision to perform the functions 
required by this subsection. The person selected by 
the Dean or Vice President must be at least equal in 
position and rank to the person against whom the 
grievance has been filed. 

D. Either party to the case may request a review of 
the decision rendered under Subsection C. by 
writing the Assistant Provost for Affirmative Action 
within five class days of receipt of the department 
chairman's decision. 

E. The Assistant Provost for Affirmative Action 
shall send a copy of the request for review to the 
appropriate Dean or Vice President, and shall, 
within ten class days, appoint a Grievance Review 
Committee, which shall advise the Dean or Vice 
President. 


certified mail. The decision made by the Dean or 
Vice President shall be final. However, to the 
extent that the decision involves the changing of 
an academic evaluation, the decision cannot be 
Implemented without the consent of the 
cognizant faculty members) unless approved by 
the Dean's Council. 

F. The effectiveness and fairness of these 
procedures shall be reviewed by an appropriate 
committee of the'faculty Senate four years after 
becoming the official policy of the University with 
any recommended revisions to be brought before 
the Faculty Senate. This review requirement, 
however, does not preclude revision of these 
procedures during The four year period. 

Office of the Provost 
January 12, 1977 


including violation of those laws which proscribe 
possession, use, sale, or distribution of certain 
drugs. Members of the academic community should 
know that administrative action, which may Include 
dismissal from the residence halls, revocation of 
other privileges, or suspension or dismissal from 
the University, may be taken in order to protect the 
interests of the University and the rlghta of others. 

B. Possession of firearms 
(Facilities Use Policy) 

It is prohibited to possess firearms, explosives, or 
other weapons on the premises of the University 
without the explicit authorization of the University, 
whether or not a federal or state license to possess 
the same has been issued to the possessor. 

C. Unauthorized entry 
(Facilities Use Policy) 

It Is prohibited to enter, without express or 
implied permission, onto the premises or Into any 
facility or office; to refuse to vacate any University 
facility; to refuse to cease any unauthorized 
activity; to refuse to produce Identification after 
being requested to do so by an Administrative 
Officer of the University, or by University Security 
Personnel ; or to remain without authorization in any 
facility after closing hours. 

D. Falsification of University records 
(University Catalogue) 

If a student knowingly makes a false statement or 
conceals material Information on an application for 
admission, registration card, or any other University 
document, his registration may be cancelled. If such 
falsification is discovered after the student has 
established an academic record at the University, he 
may be subject to dismissal from the University. 
Such a student will be Ineligible (except by special 
action of the faculty) for subsequent registration In 
the University. 

E. Misuse of University identification 
SttMNM KMflllllCJlilOfl wra niguiiiionij 

(1 ) The Student Identification Card (with picture) and 
the Current Registration Card are not transferable. 
The owner will be called upon to account for any 
fraudulent use of the cards and will be subject to 
discipline by the University authorities If he has 
aided such fraudulent use. The cards will be 
torefelted If the student to whom It Is Issued allows 
any other person to use It. 

(2) , The Current Registration Card wilt not be 
honored unless completed In full and signed in Ink, 
and the holder agrees to Identify himself by Student 

-Identification Card, signature, or otherwise, when 
requested to do so by an agent of the University. 

(3) At the end of each semester, or upon the owner's 
withdrawal from the University, all rights and 
privileges related to the two cards automatically 
cease, knd In the event of withdrawal, the current 
registration card must be surrendered to the Office 
of the Dean of the school In which the student Is 
enrolled or to the Office of the Dean of Students. 

(4) Both cards must be presented upon request of 
any University official or agent In the normal 
conduct of University business or servioe. 

F Anlmala I — I IfilwMelHr iHlUrflfllflB 
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(Facilities Use Policy) . ' 

No animals (Including, but not limited to, dogs, 
cats or birds) are allowed In ainy University building, 
with the exception of seelng-eye dogs. 

Q Demonstration 

(Board of Trustees Resolution -October 19, 1969) 

In the event a demonstration at this University 
exceeds the bounds of free assembly and lawful 
advocacy, and demonstrators are engaging in 
unlawful acts which cause or Imminently threaten 
Injury to persons or property, or which obstruct or 
Interfere with normal and necessary University 
activities, the Board of Trustees affirms the 
authority of the President, or other University 
officials designated to act In his absence, to take 
such reasonable steps, If possible after consultation 
with the Chairman of the Executive Committee of 
the Faculty Senate and the President of the Student 
Body, as are required to restore and preserve order ; 
including, If deemed necessary and appropriate, 
suspension of students or faculty engaging In such 
acts, and use of such law enforcement personnel as 
are needed to effect the removal, arrest, and 
proaecutlon of law violations. Any such suspension 
shall be reviewed by an appropriate tribunal as soon 
after order Is restored as Is practically possible. 


CONQUCT GUIDELINES 

GENERAL 

A student’s conduct at the University should be 
governed always by respect for the rights of others. 
The University is not an Institution so alien and 
unfamiliar to students that every kind of offensive 
conduct or breach of discipline need be anticipated 
and explicitly forbidden. Broad conventions of 
social usage apply within the University community, 
such as respect for other persons, fori those 
responsible for University functions, and for 
property. Rules of conduct and requirements of 
students are published to' provide students with 
general notice of limitations on conduct and are to 
be read and construed broadly. The following are 
examples of unacceptable conduct at the University. 


1. Depriving others ol thetr rights 

Students are free to express themselves In any 
responsible manner. However, when their expres- 
sion prevents another student, faculty or staff 
member, or anyone else from expressing himself or 
herself, or when It disrupts academic or 
administrative activities or non-academic programs 
or events, then that oonduct Is unacceptable. 

2. Damaging another person’s property or Uni- 
versity property 

Intentional destruction, damage or defacement of 
property Is unacceptable conduct. Accidental 
damage may also occur, and though not as serious 
as intentional damage, the University expects that 
the student causing the damage will compensate 
the owner for the loss of the property . 

j. r nyitCpi narm io Bitoinw ^ 

Physically Injuring another member of the 
University community or some person on campus, 
whether the Injury Is by design or Incidental to 
conduct otherwise In violation of University rule, 
regulation, or custom, Is unacceptable conduct. 
Similarly, the threat to use such force Is 


1. Grievance Review Committees for academic 
matters will consist of two faculty members and 
two students. 

2. Grievance Review Committees for administra- 
tive matters, vylll consist of one faculty member, 
one administrator, and one student. 

3. Committee members will be selected from 

among a panel of fifteen faculty members 
selected by the Faculty Senate, fifteen students 
selected by The George Washington University 
Student Association, and five administrators 
selected by the Vice President for Administration. 
Appointments to the panel shall be made for one 
year from July 1 to June 30. Appointments are 
renewable. The Assistant Provost for Affirmative 
Action will select the Committee members for 
each review and will appoint one of the members 
to serve as Chairperson. Upon the request of the 
Chairperson, the Assistant Provost for Affirmative 
Action shall serve as adviser to the Review 
Committee. ' 

4. The Grievance Review Committee shall hear the 
grievance together with such witnesses as it 
deems germane to the grievance , or as may be 
called by either party. Each party shall be entitled 
to question all witnesses appearing at the hearing 
and to present written statements or other 
evidence. Either party may be accompanied at the 
hearing by one person whom he/she has 
selected. 

The proceedings shall in all respects be under 
the control of the Chairperson and shall not be 
subject to formal rules of evidence or procedure. 
At the discretion of the Committee, the 
proceedings may be closed or may be open to 
members of the University community. The 
proceedings shall be recorded and the recording 
preserved for three years along with any written 
statements of evidence presented. A copy of the 
recording will be made available to the grievant 
upon request. Costs incurred in producing the 
copy shall be the responsibility of the grievant. 

The Grievance Review Committee shall convey 
Its advloe on the resolution of the gitevance to the 
appropriate Dean or Vice President and to the 
Assistant Provost for Affirmative Action within 
five class days of the conclusion of the hearing. 

5. The Dean or Vice President shall make a 
decision after considering the advice of the 
Grievance Review Committee. The decision of the 
Dean or Vice President shall be in writing and 
shall be conveyed to both parties by registered or 


trivial, A pattern of recalcitrance, Irresponsible 
conduct, or manifest immaturity of personality may 
present a significant disciplinary problem. 

6. Violations of the Law 

The University Is a part of the larger community 
and atudents enjoy no special status In that 
community. As citizens, they retain their full rights, 
and, likewise, they are expected to obey all federal 
and local laws. The University cannot and will not 
protect students from the consequences of law 
violations. 

The University is not a law enforcement 
instrument which actively seeks to investigate Its 
members. However, If a student has been found 
guilty of the type of violation which would put his or 
her status In the University under question, an 
internal disciplinary action may be undertaken. 

In addition to the Statement of Student Rights 
and ReeponsMIHIee, the following are the principal 
regulations governing student conduct. They are 
quoted from official University documents (cited in 
parenthesis following the title), which are available 
at the Office of the Vice President for Student 
Affairs, 4th Floor, Rice Hall. 


(Board of Trustees Resolution— January 19, 1999) 
Any member of the University (including as 
members of the University all persona having a 
formal connection with the University) who 
(1) engages In conduct that unreasonably 
obetructa teaching, resear ch and learning, or 

(2) unreasonably obstructs free access to 

The University cannot condone violations of law. members of the University buildings ; or 
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(3) disobeys general regulations of the University, 
or; 

(4) damages University property or Injures 
members or guests of the University 

may be punished for his conduct by dismissal from 
the University, or by some lesser disciplinary action, 
through procedures established within the Univer- 
sity for the government of Its members. 

I. Political activities 

(Resolution approved by the President, October, 
1*70) 

(1 ) Neither the name nor seal of the University or any 
of Its schools or institutions should be used on 
letters or other written material Intended for political 
purposes, or activities. 

(2) No University office and no faculty or staff 
member’s office should be used as a return mailing 
address for the solicitation of funds for political 
purposes, or the solicitation of endorsement of 
candidates for public off lea, or support for proposed 
legislation. 

(3) In political correspondence, the University title 
of a Faculty or staff member should be used only for 
identification and only when accompanied by a 
statement that the Individual Is speaking for himself 
and not as a representative of the University. 

(4) Whenever University duplicating machines, 
computers, or other equipment or supplies are used 
for political or other non-Unlv*rslty purposes, their 
use must be fully compensated for from private 
funds. 

(5) No office employee nor other employees of the 
University should be asked to perform tasks In any 
way related to political activities while on regular 
duty. 

(6) In no case should any action be taken which 
might implicate the Unlveralty In any political 
activities. 

(7) In furtherance of the philosophy expressed in 
this resolution, the University has granted 
permission for recognized student organizations to 
use assigned Unlveralty facilities for political 
activities In support of candidates for public office 
when such activities are directed within and for the 
University community. 

J. Right to Change Rule* (Unlveralty Catalogue) 

The Unlveralty and its various colleges, schools, 

and divisions reserve the right to modify or change 
requirements, rules and fees. Such regulations shall 
go Into force whenever the proper authorities may 
determine. 

K. Right to Manilas Students 
(University Catelogue) 

The right Is reserved by the University to dismiss 
or exclude any student from the University, or from 
any class or otasaes, whenever, In the Interest of the 
student or the University, the University Administra- 
tion deems It advisable 

It should be further noted that t ) Students living In 
University residence hall* are responsible for the 

Baalziarai^ U*l| BaM^ailaaa a* nllelaa mhlnl, M r n 

ntsKJwict nan naguianotis ana rwicwi wmen are 
attached to and apart of their lea s ee, and 2) Officers 
and members of student organizations are 
responsible for the Regulation* G o verning Student 
Organizations which are received upon registration 
of their organization at the Student Activities Office. 


NON-ACADEMIC STUDENT OtStitRUNE 

Ultimate authority for student discipline Is vested 
in the Board of Trustees by the University Charter. 
Authority to discipline and control student conduct 
prior to action by the Board of Trustees Is vested In 
the faculty of the Unlveralty. The powers of the 
Board of Trustees and of tha faculty may be 
delegated to such Individuals, committees or 
organizations as the Board or faculty may 
respectively choose. 
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System foe Non-Aoodomlc Studtnl DitdpHnp was 


System foe Noo-Acadsmlc fltuttent Discipline was 
established In January, 1971, by the Board of 
Trustees and I* based on fundamental rights and 
obligations defined for students as campus citizens 


R e e ponalbl Ht iaa. The Judicial 8ystem define* 
specific ranges of sanctions for violations of 
University conduct regulation* and provides a 
limited Jurisdiction for adjudication of Issues not 
Involving a disciplinary violation. Tha System Is 
composed of two special courts, on* trial body and 
. two appal lata bodies of all-campus Jurisdiction, and 
a standing Committee on the Judicial System which 
supervisee overall policy. 

Students are appointed to all hearing bodies In 
the system by the P re si dent of the University. The 
Committee on the Judicial System reoommends to 
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^OFFICIAL NOTICE ====== 

Court and the Student Court. The GWU Student 
Association recommends to the President appoint- 
ments to the Student-Faculty Committee on 
Appeals. The University Parking Committee 
recommends to the President appointments to the 
Student Traffic Court. The terms of appointment are 
for one year, beginning in Spring. 

The functioning of the Judicial system is 
explained In greater detail In the Judicial Document 
and the Special Court Charters, copies of which can 
be obtained In the Office of the Vice President for 
Student Affairs, 4th Floor, Rice Hall. 

RESIDENCE HALL COURT (A Special Court) 

The Residence Hall Court Is composed of five 
students who live In G.W. dormitories. It has 
Jurisdiction over allegations that a resident student 
has committed a violation In or around any 
Residence Hall and allegations by a resident student 
that his or her hall government or the Resident Hall 
Association has exceeded Its powers. The Court 
may Impose sanctions In disciplinary cases up to 
expulsion of a student from the residence halls. 
Special rules of procedure are part of the Court's 
Charter. Appeals from the Residence Hall Court are 
submitted to the Student Court. 

STUDENT TRAFFIC COURT (A Special Court) 

This Court Is composed of five students, all of 
whom must be registered for parking during their 
term of office. The Court considers offenses for 
which a ticket was issued by the Parking Office as 
well as adjudications of other parking matters 
referred by the University Parking Committee. It may 
both impose and reduce prescribed fines or 
suspensions of parking privileges. Special rules of 
organization and procedure accompany the Student 
Traffic Court Charter. Appeals from the Court are ’ 
made to the Student Court. 

STUDENT COURT 

The Student Court Is composed of five students 
and a non-voting law Advisor, who Is- a Law 
professor. In addition to hearing appeals from 
Special Courts, It has orginal Jurisdiction over 
charges of any violation of University regulations 
where a sanction other than permanent expulsion or 
suspension for on* year or more Is requested by the 
University Representative (Prosecutor). With its 
consent, the Student Court may also consider 
non-dlscipllnary cases (e.g. student organization 
disputes) under certain circumstances. Appeals 
from the Student Court are to the Student-Faculty 
Committee on Appeals. 

STUDENT-FACULTY COMMITTEE ON APPEALS 
This Committee Is composed of four students and 
four faculty members. It has original Jurisdiction, 
over all cases In which the University Representative 
certifies that permanent expulsion or suspension for 
more than one year may be appropriate as a penalty. 
Appeals from the Committee are to the Presidential 
Appeals Board. 

PRESIDENTIAL APPEALS BOARD 
The Presidential Appeals Board Is composed of 
_ four faculty members. It Is' the final appellate body 
for disciplinary matters short of the Board of 
Trustees. 

COMMITTEE ON THE JUDICIAL SYSTEM 
This permanent committee Is composed of three 
faculty members and three students appointed by 
the President of the University. The students are the 
Chairperson of the Student Court, a student member 
of the Student-Faculty Committee on Appeals, and 
a student from the campus-at-large, recommended 
by the Student Association. The Committee has 
overall responsibility for the functioning of the 
Judicial System. It assists in the selection of Court 
members, reports to the Faculty Senate on the work 
of the Judicial System and recommends procedural 
and policy changes in the Judicial System. 

PROCEDURAL RIGHTS AND SANCTIONS 
The prevailing rule in matters of student discipline 
is that of common sense, rather than excessive 
legalism. Certain procedural rights guaranteed to 
students In University disciplinary proceedings are 
found In Section VB of the S ts lament of Student 
Rights and RasponaMHtles. 

The following sanctions may be applied to 
Individual students or student organizations under 
the University Judicial System : 

1. Admonition An oral statement to a student 
that he or she Is violating or has violated Institution 
rules. 

‘ 2. Wanting: Notice, orally or in writing, that 
continuation or repetition of conduct found 
wrongful, within a period of time stated In the 
warning or In the Indefinite future, may be causa for 
more s evers disciplinary action. 

3. C ense r s: A written reprimand for violation of 
specified regulations, Including tha possibility of 
more severe disciplinary sanctions in the event of 


the finding of a violation of any Institution 
regulation within a stated period of time or In the 
Indefinite future. 

4. Disciplinary Probatjpn: Exclusion from partici- 
pation In privileged or extracurricular Institution 
activities as set forth In the notice for a period of 
time. For a determinate period students may be 
placed on probation, violations of which may result 
in suspension or expulsion or other disciplinary 
action. 

5. Fine: Payment of money not specifically 
related to damage caused. 

6. Restitution: Reimbursement for damage to or 
misappropriation of property. This may take the 
form of appropriate service or other compensation. 

7. Suspension: Exclusion from classes or other 
privileges or activities as set forth in the notice for a 
definite period of time not to exceed two years. 

8. Expulsion: Termination of student status for 
an indefinite period. The conditions of readmlsslon, 
if any, shall be stated in the order of expulsion. 

9. (Student Organization Only) Administrative 
termination: Termination of recognition of an 
organization with a ban on its activity on campus. 
This differs from Expulsion In that It Is not punitive 
in character. 


APPEALS 

Subject to such special rules and regulations as 
may be applicable, any student subjected to a 
significant Injury, and any party whose interests are 
significantly prejudiced or injured by a final order of 
a court or hearing body may appeal to the next 
higher body. A student who receives a penalty of 
expulsion, suspension or permanent reprimand may 
appeal the decision as a matter of right. All other 
appeals will be heard at the discretion of the 
appellate body. 

DISCIPLINARY AUTHORITY NOT EXCLUSIVELY 
JUDICIAL 

The adoption of a scheme of student courts and 
disciplinary procedures does not relieve faculty or 
administrators of their primary responsibilities for 
maintaining student discipline. Minor or specialty 
courts are Included In the system to handle cases of. 
primary interest to students, such as the Student 
Traffic Court, the Residence Hall Court, etc. It 
seems appropriate for appeals from these specialty 
courts to go to an all-student court of broader 
University composition and perspective. The 
Student Court as a court of original Jurisdiction and 
the bodies above it are provided for adjudicating 
serious charges of misconduct that may result In 
very serious penalties, such as suspension, 
expulsion or permanent reprimand. Between these 
two areas lie the vast bulk of student misconduct 
problems. It would be absurd to provide elaborate 
procedural protections and costly hearing proce- 
dures to determine that a student seen breaking a 
window owes the University compensation for the 
window, or to reprimand a student for displaying 
disrespect In a classroom for his professor, or to 
warn a student to stop fighting In a dormitory or face 
possible suspension or expulsion. Faculty and 
administrators will be expected to continue to 
enforce University rules and regulations and to do 
so in a fair, reasonable and expeditious manner , ( and 
to exercise the inherent authority of their offices as 
required. 


NON-PUNfTIVE ADMINISTRATIVE ACTIONS 

In the course of University administration, faculty 
and administrators may take actions that have some 
coloring of punitive action but which, In fact, we not 
taken with intent to punish tha student. Actions of 
this kind are necessary to the reasonable operation 
of the University, but care must be exercised that 
they do not become devices for avoiding the 
safeguards established to avoid unfair, arbitrary or 
capricious invasions of student rights. An example 
Is the refusal to reenroll a student with unpaid 


indebtedness to the University. Another example 
would be the refusal to reenroll a student of 
Incapacitating psychological disturbances. Another 
example would be the requirement that a student 
pay for damage to Unlveralty property caused by his 
negligence. Thee* examples are illustrative, not a 
comprehensive description of those Inherent 
administrative powers. These actions are not 
governed by the disciplinary procedures of the 
. Statemen t an Student Rights or by tha Judicial 
System. - 

NON-JUDICIAL PUNISHMENT 
m the course of University administration, faculty 
and administrator* may take actions that are 




gg>D] A Special Welcome From rr? 
to The Howard University/ lp| 
%/ George Washington University 
Army ROTC Corps of Cadets 1977-78 


“A Review Of Things To Come” 

Be A Part Of The Action With Army ROTC 

—It Offers 


Adventure 1 


• Leadership, decision making and management training 

• Financial benefits: ($1 00.00 per month for 10 months 

during the junior and senior year) 

• 1, 2, 3 year scholarships- that pay tuition and fees plus 

$100.00 per month for ten months of the school year 

• Summer jobs that pay $500.00 for six weeks training 

• $7,000.00 National Guard or reserve option 


• Career opportunities in a field of your choice - 

and many more benefits 

• School and community activities , -S' 

• Nursing and medical service programs 

• Perhaps the most important reason of all is learning 

to be a LEADER rather than a FOLLOWER!!!! 


We Have A Program 
For Freshmen, 
Sophomores And 
Juniors And Seniors 


Officer 


Training 


i Excitement l 

Learn What It Takes To Lead 


Write Or Call: 
Cpt. Steve Carey 

—Room 20 
—Douglass Hall 
Howard University, 
Washington, DC 20059 
(202)636-6784/5/6 






14— THE HATCHET, Thursday, September 1, 1977 



Groucho’s Show Ends 86-Year Run 


YOUNG BEAUTY: Hold me closer, 
closer, closer... 

GROUCHO: If I were any closer I'd 
be in bock of you. 

A Day At the Races 


by Mark Duwhhdak 

The last months were full of 
sensationalist headlines concerning 
bitter fighting between friends and 
relatives over a feeble, old man. In 
the end, however, the old Groucho 
Man reasserted himself. Lapsing in 
and out of consciousness to leer and 
make eyes at a pretty nurse, 

Groucho left his fane with a memory 
worthy of the ringleader of the 
fabulously lunatic Man Brothers. 

The tragedy was long paat and we 
were all well prepared for Groucho’s 
parting. As a team, the Man 
Brothers have been technically dead 
for some IS years, the lunacy 
machine broken beyond repair when 
Chico died. 

Harpo followed two yean later, 

but the brothen achieved a peculiar 

type of life after death. Their V V \jf GROUCHO: Why don I you bore a 

following grew in size and loyalty \\ w'' m A f j Q hole in yourself and let the sap run 

until It was elevated to cult status J /Wf Jf) out. 

Groucho lived to see himself in as - Ls 7 _ Cocoanuts 

much demand as ever in a career — ’ ' — ^ 

which lasted more than half a The stories have become legend 

century. Crackers, made them the toast of Woody Allen and Walter Matthau decorum, tradition, society and and the wit a national treasure. In 

And why not? Groucho Man Broadway and 13 movies left a are just tiro of many who admit they other useless pieces of pretention: his autobiography, Harpo recalled 

considered Charlie Chaplin the comedic legacy that resulted in a have consciously copied Groucho. that some of the fiercest wits in show 

greatest comedian of alL Chaplin special Academy Award in 1975. To his fans, Groucho ij always the WEALTHY MAN: Sir. this wo- business belonged to a club called 

returned the favor, reasoning that As a single, Groucho won a hero. If he was a doctor, he was a man s my wife, you should be the Hillcrest Round Table. It 

Groucho could talk and get laughs, Peabody Award and an Emmy as quack, a lawyer, he was a shyster, ashamed! included Jack Benny, George Jesscl, 

something he believed he could the quizmaster and quipmaster of and the ' list goes on Larcenous, GROUCHO: If this woman s your Eddie Cantor, George Bums, 

never do. As simple as this thinking the populkr game show, You Bet lecherous — yet, he was all these, but wife, you should be ashaMed. Milton Berle and all five Mars 

is, it sums up a major reason for Your Life. He also wrote five books he was true to his role. He would A Night in Casablanca Brothers. According to Harpo, no 

Groucho'a enormous achievements and co-authored three more, includ- risk money and position to deflate a . one. not even in this august 

and popularity; hit comedy lnflltra- ing three bestsellers. pompous boar or Intuit a proper YOUNG BEAUTY: 1 didn't know company, ever "dared to slug it out" 

tad and conquered every medium of The complete comedian, he got lady. Like Mark Twain and George you were a lawyer, you're awfully shy verbally with Groucho. 

comedy and mott of its forms. laughs by tinging, dancing, intuit- Bernard Shaw, be held a low f>r a lawyer. , The names changed but Groucho 

At various points in hit 86 years, ing, writing, using punt, slapstick, opinion of the human race and held GROUCHO: You bet I'm sky. I'm a never did. Ha was always the same, 

Groucho mastered vaudeville, pentomlne, monologues and double up a mirror in which we could tee shyster lawyer. whether he was Rufus T. Firefly, 

Broadway, movies, radio and routines — to name a few of the guns ourselves in all our absurdity. It’s no Monkey Business Otis B. Driftwood, J. Cheever 

television. He alto made hit mark at in hit vast comedic arsenal. wonder that Shaw rated Groucho as Loophole, Captain Jeffrey T. 

an author. In vaudeville, he and his With a slouch, a cigar and a “the world’s greatest Hiring actor.” GROUCHO: Remember men. we’re Spaulding, Professor Quincy Adams 

brothen made It all the way to the ferocious wit, he created a comedy He was a hero and he allowed us fighting for this woman s honor, Wagstaff, or Dr. Hugo Z. Hacken- 
Palace. Three straight plays. 1 11 Say style which today it one of the mott to view his single-handed destruc- which it more than she ever did. bush. He was “The one, the 

She Is, Cocoanuts. and Animal imitated by fellow comedians, tion of fraud, pride, pomposity, Duck Soup only...Grouchor 


.HOW IT SOT |N MY 
WWTAMAS III. tr' 
i NEVER KNOW ! J 


GROUCHO: I've got a good mind 
to join a club and beat you over the 
head with it. 

Duck Soup 


GROUCHO: I’ll bet your father 
spent the first years of your life 
throwing rocks at the stork. 

A Day At The Circus 


GROUCHO: Would you mind 

crossing the boulevard when the 
lights are against you? 

Horse Feathers 


The King Is DeacLLong Live The King 


He was the scourge of one generation; the idol of another; a fat, aged 
rock-and-roOer to a third. While very little of American life in 1977 can be 
directly ascribed to his actions 20 yean ago, his breakthroughs paved the 
way for others, Hke the Beatles and Rolling Stones, to radically change 
styles, dress, morals, language and perhaps most of all, our music. 

For sheer enthusiasm and power, "Heartbreak Hotel,” “All Shook Up,” 
"Jailhouae Rock” and "Hound Dog” rival anything popular music has 
produced in the past two-and-a-half decades; conversely, songs like 
"Suspicious Minds," “The Wonder of You” and "Way Down” challenge 
the most flaccid and boring music made in the same time span. • 

"Way Down,” his last single, revealed the tragedy of his final years. It 
featured a gorgeous vocal part, a cinch for an early Elvis Presley, who was 
one of the best and most versatile vocalists ever; in 1977, however, he wasn't ' 
up to it, and the part was sung by an unidentified backing vocalist, leavjng 
Elvis with a humdrum lead vocal to a forgettable song. . 

Forgettable was a word often applied to his many movies, as welL 
Certainly, titles like Viva Las Vegas end Fun At The World's Fair wouldn’t 
seem to indicate much of value. But they were huge moneymakers, and 
today retain some camp appeal, relics of an earlier, more carefree time. 

Other filmed Presley appearances, however, summed up his appeal 
instantly. His performances on the Ed Sullivan show were vibrant loud and 
great While Sullivan’s cameramen tried vainly to focus above the "sinful" 
gyrations below Elvis’ waist Presley belted out roaring versions of songs Hke 
“Reddy Teddy.” The “My Goodnesses” of older members of the audience 
were frit if not heard. 

They said Ms secret was that he “sang black.” Actually, he sang Hke 
nothing anybody had ever heard, black or white — or ted for all those who 
attributed Ms success to Communist plots. 

Ia fact he took a- little of everything to forge Mi style: goepel, blues, 


Moments after the first reports of Ms death crossed the wire services, 
newspapers all over the world were being badgered by persons wanting to 
know if he was really gone. 

Drivers pulled their cars to the side of the road when the radio reported 
that he had died; In countless offices and homes where a radio was playing, 
work and play stopped when the news broke; there were murmurs of "Why 
hlmT” 


to large pictures and under banner head Hoes. Later, many of those papers 
would become collectors items, to collect dust in the attic alongside editions 
printed the day after man first walked on the moon. 

Obituaries described him as a leader, a trend-setter, the focal point of a 
generation, without whose contributions life today would be very much 
different 

A day later, thousands crowded around tile fence surrounding his huge 
white mansion. They came from all over the country, making pilgrimages of 
thousands of miles because they felt he would have wanted them there. The 
nezt day, a few would be allowed to file by his coffin, many breaking down 
and weeping openly. 

It was the kind of mourning generally accorded a bead of state, and 
Indeed, he was known as "The King.” 

And although Elvis Presley Is dead, of causes which win perhaps best be 
left unezplained, his memory will live oil 

His was the classic American rags- to- riches story: his father a factory 
worker, Ms mother a housewife; the family faithfully attending church every 
Sunday and praying the rest of the week; young Elvis sirring and ma’amlng 
his elders, a habit he was to retain until the end, making his dealings with 
the press all the move interesting as he politely disarmed the many 
embarrassing questions he had to face in later years. 

The teat of his story has been told many times in the paat couple of weeks, 
and need not be rehashed. Even the moat curious aspect of Presley's 
death — the phenomena] sales of Ms records in the days after he died — is old 
news. 

But that oddity perhaps best summed up the Hfc of the man. Like Ms 
fans, grabbing records as last as they could in the hope they could catch 
some of the magic before it eluded them (bearer. EMs Heed Ms Hfc grabbing 
at every ring that come by, Hviaig no whims, as tf the nezt day might be hk 
last After 42 years, that day finally came. 

We art left two things by Bhrie Presley’s death: the legend aad the music. 
Both have taraWmd fas recent yean; both probably win gnia la reputatfeu 
now that he’s gone. 


Peck Is Generally Good 



C regwy Peck marches In Croat of the rest with his portrayal of Mac Arthur 
In the biographical (Urn of tbs controversial General. 


by Ron Ostroff 

On a hot and sticky July day in 
1932, shantytowns of jex-soldiers and 
their families dotted the Washing- 
ton landscape. Writers christened 
them the bonus marchers. They had 
camped in the Capital in an effort to 
convince the ' government to pay 
the soldiers their promised bonus 1 3 
years early. 

According to historiaif William 
Manchester. Army- Chief of Staff 
General Douglass MacArthur had 
promised one of the leaders of the 
bonus marchers “that if disposses- 
sion became necessary, he would 
permit them to retire with dignity, 
and as good soldiers they accepted 
the word of a four-star general.” On 
July 28, President Hoover ordered 
MacArthur to evict the bonus army. 

General MacArthur and his aide. 
Major Dhvight Eisenhower, person- 
ally led troops and tanks to push the 
veterans out of town. Major George 
S. Patton, Jr. led his 3td Calvary, 
flourishing naked sabers, into a 
crowd of homeward bound civil 
servants, mistaking them for vete- 
rans. 

Tear gas was used on Pennsylvan- 
ia Avenue. And in direct defiance of 
a Presidential order, MacArthur 
crossed the bridge to Anacostia and 
burnt and tear-gassed the last of the 
bonus army shantytowns. 

Manchester wrote that MacAr- 
thur said the bonus marchers were 
“insurrectionists," not ex-soldiers. 
“If there was one man in 10 in that 
group who is a veteran it would 
surprise me.” 

The general and most other 
leaders never bothered to check with 


the Veterans Administration (VA). 
An exhaustive survey of the bonus 
army by the V A found 94 per cent 
had Army or Navy records. 

That embarrassment in the career 
of General MacArthur and in the 
life of the nation never shows up in 
the current film biography of the 
general. The film conveniently goes 
back only as far as 1942. 

We never get to see some of the 
events that may have shaped the way 
MacArthur acted during the war 
and afterwards. It is almost as'if the 
film makers are telling us that those 
events are insignificant. They aren’t. 

The creators of the film try to give 
a balanced view of the controversial 
general. But by starting only 22 
years before his death, they fail. 

Aside from MacArthur being a 
very incomplete biography, there are 
good points and some other faults. 

Gregory Peck’s portrayal of 
MacArthur is a performance of 
monumental proportions. First off. 
he looks very much like the general. 
He has successfully managed to 
study MacArthur’s movements and 
gestures to almost convince us that 
he is the general. 

His speeches are charged with 
emotion as he proclaims, “I shall’ 
return" to the Philippines. "Old 
soldiers never die, they just fade 
away." and "Duty. Honor and 
Country" should be the three 
guiding principles of all soldiers. 

Peck manages very well to mix the 
many sides of MacArthur — arro- 
gance, egotism, passion and humor. 
The end product is a portrait of a 
Godfearing, Communist-hating, 
self-centered, over- theatrical, dema- 


gogue who may have been one of the 
greatest military leaders of his time. 

Several other performances are 
interesting. When Ed Flanders 
becomes President Harry S. Tru- 
man. he shows that James Whit- 
more is not the only one who can 
bring the feisty statesman back to 
life. Flanders looks the part and 
manages to be as spirited in his 
delivery as the original. 

Handling the press and MacAr- 
thur's image back home is Colonel 
Diller (Alan Miller). Miller always 
seemed to be a funny guy to begin 
with, but as the man who was 
probably the war’s best press agent, 
he is wonderfully comic. 

He instructs the press photogra- 
phers to shoot from a low angle, 
because the General likes it that 
way... and try to get the smoke frpm 
the bombs in the picture. On top of 
this, the colonel produces propagan- 
da films telling of MacArthur's 
great achievements and how much 
of an honor it is to serve under his 
command. 

Walking around somewhat out of 
place in MacArthur is Art Fleming, 
host of the television game show 
Jeopardy. As secretary to President 
Truman, Fleming does his best to 
look official. Unfortunately, he still 
sounds like any moment he'll say 
"And the final Jeopardy answer, 
Mr. President, is..." 

Another problem with the film — 
it’s too choppy. We see bits and 
pieces of MacArthur's life and 
times, but we are never allowed to 
view anything more than superficial- 
ly- 

When the general learns that in 


Japan’s first democratic election, 
246,000 men and women voted a 
prostitute into office, MacArthur 
quips, "She must have an unusually 
loyal clientele." And that is the end 
of the matter. 

MacArthur could have been a 
great film. But because of the 
writers’ use of only 22 years of the 


general’s life and the uneven way 
those years are presented, it’s not 
The film is a mix of drama and 
documentary borne with a conven- 
ient wiew of history. A biography of 
MacArthur has great cinematic 
potential. Maybe, before Gregory 
Peck gets too old, someone will 
make that film. 


Marty Feldman, You Must Be Geste-ing 



by Ron Ostroff 

Last year, Gene Wilder, of Mel 
Brooks production fame, tried to 
make it on his own as producer, 
director, writer and star with 
Sherlock Holmes ' Smarter Brother. 
Although it was humorous in places, 
throughout the film you could 
almost hear voices yelling "Mel... 
Mel.. .Hello Mel..." as if yearning for 
the film’s missing element — comic 
mastermind Mel Brooks. 


to be that in zany movie madness. 
Wilder is better with Brooks than 
without. 

Now Marty Feldman, another 
graduate of the "Trust me I’m Mel” 
school of comedy, is trying to make 
it on his own as writer, director and 
star in The Last Remake of Beau 
Geste. Although Feldman does 
bring in a number of. competent 
comic players, this film also screams 
for Brooks.. .and for Wilder. 


Marty Fsldmaa playing Ifc w rtrd twine, Sinead Caeack, 
Trevor Howard a ad Ann-Margaret. 


tries to jam in everything he learned 
from Brooks, plus a few of his own 
gags. Unfortunately, the emphasis 
here seems to have been more on 
quantity than quality. 

Directing the film with the 
strategy of a stand-up comic, 
Feldman makes the jokes and gags 
come fast and furious. If an 
allegedly humorous incident or line 
falls flat (and several do), another 
attempt quickly follows. This causes 


also keeps the audience from 
enjoying a really good line when it 
comes along. 

The idea of taking a cinema 
classic and playing it for laughs is a 
good one. But it’s not new. One 
example is Brooks' hilarious treat- 
ment of the movie based on., the 
legendary Mary Shelley novel, 
Young Frankenstein. 

In the original Beau Geste, played 
by Gary Cooper and Ray Milland, 
the orphans are identical twins. In 
Last Remake, the supposedly 
identical twins. Beau and Digby, are 
played by Michael York and Marty 
Feldman, making them as identical 
as twins played by Groucho Marx 
and Cary Grant. 

Feldman, with his huge eyes 
bulging out, is his usual funny self. 
But he doesn't have as much good 
material as he usually does. 

The last time I saw Michael York 
he was in a ridiculous film, that 
wasn't supposed to be funny, called 
Logan's Run. In Last Remake, he 
seems to be the romantic lead. Since 
Last Remake, although not really a 
winner, is better than Logan's Run 
(there are very few things that would 
not be better than Logan's Run), 
York looks better. He does have 
some funny scenes, but he still 
seems stiff. 

Another survivor from Logan's 
Run. and the sole saving grace of 
that mess, is Peter Ustinov. He stood 
out in Logan's Run because he 
seemed to play his role for laughs. 
Here, he does the same. And he's 
wonderful. 

When Beau runs off to join the 
French Foreign Legion, he is greeted 
by Ustinov, who plays an obnoxious 
German sergeant Ustinov has one 


steel leg, as does his horse and his 
squeaky French Foreign Legion toy 
bear. Even with his removable 
vicious scars, he seems totally 
beyond reform. It is worth seeing the 
entire movie just to watch Ustinov 
batter around the Legionnaires. 

This strained film had so much 
potential. Look at some of the other 
players, who Mel Brooks probably 
could have directed into another 
wonderfully insane production. 

James Earl Jones has a small role 
as a sheik. Under his nomad's garb, 
he wears a brightly-colored three- 
piece suit With his striking English 
accent and good humor, there has 
never been a movie sheik like him. 

Ted Cassidy, best remembered as 
Lurch on television’s The Addams 
Family, plays a' very tall, blind 
Legionnaire. In the stereotype of 
true military fashion, the blind man 
is given the job of serving the 
evening’s stew. Chaos results. 

As the young stepmother of Beau 
and Digby, Ann-Margaret is.. .well, 
Ann-Margaret. She’s beautiful. Her 
part isn’t much, but she does try 
very hard. And even if you aren’t 
impressed with her acting, she still is 
nice to look at. 

Also cluttering up the film is 
Feldman's escape sequence. Done in 
black and white, in the style of a 
Keystone Cops chase scene. Feld- 
man's escape is just too silly. 

The Last Remake of Beau Geste 
seems like an embryonic idea put on 
film. It needs sharpening, editing, 
rewriting, and a lot more. Now that 
they’ve learned their lessons, maybe 
Gene Wilder and Marty Feldman 
will rejoin Mel Brooks and really 
give us something to laugh about. 






■■■Sat. Sept. 3**i 

“Woodstock” — 
Shown in Cinemascope 
with special sound system 
Marvin Center Ballroom 
7,30 & 10.45 FREE 


<».« J . 

Program Board 
Labor Day Weekend 


Sept. Swmmmmmmmm* 

Volleyball Tournaments — Outdoor Concert — | 

cosponsored with ^ avc Allen’s 

Impact Sponsors, / asErm 

P r zcs Refreshments served, j 

■Hwln Quad (H St. between 20 & 21st St. N.W.) n 


Since our programming is intended for members of the 
G.W.U. community and their guests, a current G.W.U. ID must be shown 
at the door at film programs. The ID will admit the bearer & one guest. 




THE HATCHET 


PERSONALS 

M., I'm on my way. See you very soon. 


• GW student newspaper 

• publishes Monday and Thursday 

• distributed free of charge 

We Need e Reporters e Critics e Sports Writers 
• Columnists e Photographers 

JOIN THE HATCHET 

Drop by to see us in Marvin Center room 433, 
or stop by our table at Project Visibility 

ORIENTATION MEETING: Thursday, Sept 8 


J A J., If I aaa you In Acapulco with M.B. 
this yaar, I'll know how you got thara. 

VIKING BEAR— You have captured my 


L.L.— We got the P.C.; meet us In A. over 
X-maa. M.B. Is already there waiting. J. A J. 

SCOTT— Thank God there's a man ardund. 
Anonymouses. 

MATTHEW-1 love you. L.L. 


M A RKIE- POOH — I love you. JEN JEN 

P— Let’s go bike riding soon— I'm In the 
process of retrieving my vehicle. D.M. 

Rita— Welcome aboard. J. AJ. A P. 

L.O -Good luck, The Other Side 


FREDDIE -Stan advertising In the HAT- 
CHET ; you're obviously wasting you’re time 
With the DIAMONDS ACK . J P 

PETER-Words speak louder than actlona- 
Donl forget . . .1 love you" L 

RICH, someday I'll boat you at racquetball. 
HI PICKLEPU88. Whan are you taking ms to 
dinner In New York. 

Coma back, Mortimer! GWU8A needs some 
bltrf to go with It's bark so please. .COME 
BACKMORT 


Unit 

Sr'e' • ■ a* 1 

fru HtceUu 


TEMPORARY EMPLOYMENT 

available for normal, healthy males, 21 to 45 yrs., 
needed to participate in medical research projects. 

Pay varies from $130.00 to $360.00 
Call 882-0077 for additional information between 
9 a.m. and 4 p.m. daily 


t054—3i*t#**4. «.*■ 

mtt ii m ff t n , d.c. 20007 


Hours: 
Mon-Sat 
8 AM To 
Midnite 


Featuring: 

On ion Soup Homemade Pasteries 

Quiche Expresso, Cappuccino 

Croque Monsieur & Famous 

StegkFrites le Sorbet Sherbet 

Wines, Beer& Drinks 


2 Blocks from 
GWU at 19th St. 
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Editorial 


Doug Harvey 


A Tale Of Victims 

GW students have returned to campus to become the 
victims of a labor dispute. 

They’re not the only ones. Security officers here, 
disappointed in prhat they view as not only poor pay and 
training conditions, but a general administration attitude of 
second-class treatment, have placed their fate in the hands of 
htird-nosed union negotiators, dealing with an equally (and 
predictably) hard-nosed- administration. The job action, 
whatever the outcome, will undoubtedly take its toll on them. 

GW’s position has been that the men are being led down the 
wrong road by their newly-acquired union r e pr esenta tives. 
What GW fails to realize is that the officials are expressing 
legitimate frustrations of men on the force— frustration over 
pay not comparable to that of security forces at other schools 
in the area, even though GW’s integration into the city 
environment makes it more difficult and dangerous to protect; 
frustration at being quickly lumped with other GW employees 
whose jobs don’t present the same element of danger and 
responsibility; frustration at sometimes difficult working 
conditions and unappreciative treatment from varying 
segments of the GW community. 

The administration also claims campus security will not be 
affected to an appreciable degree by the walkout We must 
wait to see if the claim can be backed, but one wonders how 
GW knows the extent it can protect the campus without its 
security force. Students have the right to adequate security, 
and it should be protected. 

Neither union representatives nor GW have appeared as 
anxious to avert the walkout as they should be, but one thing 
is for certain— students, faculty and staff are looking to the 
University to guarantee their safety on this campus; It is 
GW that seems to be looking across the bargaining table and 
viewing just unwelcome union officials, not the men with 
legitimate complaints that authorized their presence. And it’s 
GW that should take immediate- steps to hammer out an 
agreement to preserve safety on campus. 


WEDDING RINGS - 

HAND MADE ORIGINALS 

BARRY fhlCHAELSON 

(Goldsmith • Designer • Jeweler)., 

For Evoninoi 
cod- 785-13 


need a 

OOMMATE 

We provide compatible 
roommates or 
your money back. 

Preferred 

Shares 


Reverse Bias Necessary 


to be rejei 
ic hoot has 

itudenti of 


icons on the entrance exam and 
for had a higher grade point enrage 
Or than sosne of the students entered 
under the special program. Unless 
the university had a past record of 
discrimination, the Court felt it 
would be unconstitutional to fevor 
minority students. 

The fact that the remaining 84 
medical school positions went al- 
most exclusively to white students 
seemed to be totally Ignored by the 
Court. 

The University of California 
appealed the decision. Many mino- 
rity groups asked that the university 
not appeal to the Supreme Court 
of because the school did not present a 
terse strong defense by showing records of 
brought past discrimination against minori- 
ties. When it was suggested that the 
to University retain the services of a 
minority counsel, that was refused. 

Last week, the Department of 
Justice and the Carter Administra- 
tion came out In support of 
affirmative action It was not 
difficult for President Carter or 
Griffin Bell to aee that the ratio of 
Black doctors to the Black 
population is 1/3,800 and Latinos 
1/30,000. Being able to obtain the 
necessary statistics, they found that 
SO per cent of the Black youth 
population Is unemployed, and that 
the median Income for minorities is 
dose to t0 per cent of the white 
Income — the same as 20 years ago 
She disparities are endless. 

At GW, then ate approximately 
1,000 full-time faculty memb e rs. Of 
that number only eight arc Blacks 
and two an Black women. In 1976, 
tbs enrollment for on-oampus 


students was approximately 16,000. 
The enrollment for on-campus 
Black students was about 1,300. 
That same year the University 
enrolled about 1,500 foreign stu- 
dents. GW, like many other colleges 
around the country, tends to have a 
surprisingly low number of Black 
students and faculty even though SO 
per cent of all Blacks graduating 
from high school are now going to 
college, and mote and mote Blacks 
are receiving Ph.D.’s. 

With the steady rise in unemploy- 
ment poverty, poor housing, poor 
health care, infant mortality and low 
wages in minority communities, it 
seems unthinkable that affirmative 
action be eliminated. Affirmative 
action is only a promise that 
companies and universities will 
actively recruit hire, admit pro- 
mote and pay equal wages to 
qualified minorities and women, 
who can no longer rely on the 
premise that they will not be 
discriminated against 

The Black People’s Union joins in 
the fight against the Bakke decision. 
We hope that all those who believe 
that discrimination must be stopped 
and equality gained will join in this 
effort In the 1950’s it was found 
that “separate but equal" Is not 
just It is our hope that with 
programs like affirmative action, 
equality can be gained and we don’t 
have to be separate. If Bakke wins, 
we’ll find that as time goes by 
there’ll be mere disparities among 
races and sex, and that it will be 
mare and more difficult to bridge 
these gp f 


Welcome Back 


Looking Forward 

To Seeing You 


387 4040 


332-3939 



Schedule Still Tough 
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BASEBALL, fram p. 20 

"We’ll here to go with whoever it 
twinging the hot bet,” Toomey said. 
“I’d have to say that the one major 
difference between ' this season’s 
dub and one's of the past Is that 
there Is much mote competition. 
Nobody is going to sit back because 
they know that someone's right 
behind them looking for their job." 

In the past, the fall Metro league, 
in which the Colonials participate, 
has tended to be a pitfall for the 
Buff. However, the Colonials 
managed to bounce back with an 
Impressive spring to compensate. 
The road won't be much easier for 
the Colonials this fall despite the 
good recruiting campaign due to the 
improvement of its competition. 


Georgetown 

Hotline 

Offers You: 


• a ride board 

• info on what’s going 
on in and around D.C. 

• legal / medical / 
psychological re ferrals 
and info 

• someone who will 
listen if you just 
want to talk. 

Call Us . . ..We're As 

Close As Your Phone 

337-2646 


The Colonials open their season 
Sept 7 against defending league 
champion American Untvenitv, 
which will be strong again this 
season. George Mason which fared 
well in playoff competition last year, 
is also coming off an excellent 
spring. Howard University, which 
usually plays dead against the 
Colonials as well as just about every 
other team, is coming off its best 
recruiting campaign ever. Coach 
Chuck Hinton has signed 12 new 
scholarship players. 

Other Buff fall opponents will be 
Georgetown and Catholic Universi- 
ties. 


Congrats, Joanne it Dan 


Washington's Only Science 
fiction And Mystery Specialty 
Book Shop. 

MOONSTONE 
& BOOKCELLARS 
» INC.® 

2145 Pann. Ava. NW 
“ -Vfy l Wwh. D.C. 20037 

5 ' Yi Open 7 Deya a 

l Week 11AM6 PM 

— y ■ (202)659-2600 

10% Discount with this ad. 


0PEIN AUDITIONS 


APPLICATIONS 

for atudant organization off lea apace in Marvin Center are now being taken 

Forrrn may be obtained in the Governing Board offices or in the Center 
Staff office-second floor, Marvin Center. 

Deadline for returning completed forms for Fail-Spring *77-78 office . 
space is September 9j 1977. Please return completed applications to 
Brad McMahon in the Board office, or to the Center staff. 

Summer office space allocation will be handled by the Center staff; . 
please see them on the second floor of Marvin Center for summer 77 
reservations. 


— for — 

A THE IMPORTANCE 
OO OF BEING EARNEST 

By Oscar Wilde 

T uesday. Sept. 6 and Wednesday Sept. 7 ] 

from 7-10 p.m. Call backs Thursday 7-9 PM j 

Sign up sheet at the University Theatre 
Marvin Center Second Floor - Call Board 

For more Information call 676-7072 


•abortion 
• birth control 
•counseling 
•pregnancy testing 
•educational services 


ter<2st 



clinic and counseling service 

3230 Pennsylvania Avenue, S E 
Suite 215 # Washington D C 20020 • (202) 581-4000 


Welcome Back Students and Faculty 

Special Bookstore Hours 


TOOLS 
FOR FUN 4 
AND ^ 
PLEASURE 


.1- TODAY 
: 2- FRIDAY 
. 3- SATURDAY 
. 5- LABOR DAY 
. 6- TUESDAY 
. 7- WEDNESDAY 
. 8- THURSDAY 
. 9- FRIDAY 
. 10-17-24- SAT. 


8:45 to 7:30 
8:45 to 7:30 
9:00 to 1:30 
CLOSED 
8:45 to 7:30 
8:45 to 7:30 
8:45 to 6:30 
8:45 to 5:00 
9:00 to 1:00 


SMSMOHS 

HEADSHOP*- 7 
features 
the finest in 
> smoke and coke 
I accessories. 


Bookstore Refund Policy 


1 . SALES RECEIPT AND DROP SLIP 
NECESSARY 

2. ALL BOOKS MUST BE RETURNED 

3. PRICE SHOULD BE IN BOOK 


VALUE PACKS 

ONE TO CUSTOMER 


4. NO MARKS IN BOOKS 

5. NO REFUNDS ON STUDY AIDS 

6. CURRENT I.D.CARD MUST BE 
PRESENTED 


GWU 8 , /i”xM” 
NOTEBOOKS 


MALE 

OR 

FEMALE 


99 « • 


VALUE 


.* 2 " 


REGULAR PRICE $1.30 


1724 20th Street, ^,W. 33^4J23 

FREE with title coupon <*W 

HIGH TIMES MAGAZINE 

(Collector’s Edition) W J 1S&~\ 


171420th St.. NW ■ \ 

Washington. D C.. 

QuantMaa strictly kmHcd One coupon par panon ptcaaa . 






BIO Young. Both Friday and Young 
resigned for perianal reasons. 

Rota, a graduate of North wood 
Ugh School In Sllrer Spring. Md. 
and Freatbur g State College, hai 
been at Potomac for the past seren 


wrestling coach for seren years, 
assistant football coach for six, 
physical education department 
chairman for fire, athletic director 
for these and golf coach for the past 
two years. 

At Proatb ur g. Rota wrestled for 
four years, was captain of the team 
for three of tboee years and eras owe 

chosen “Outstanding Wrestler." He 


Inghram. Lake, a southpaw ham Petty High School, Toomey's re crulU will fight It out whh i —nmlng 

was named first team All-Metropolitan by the players for the remaining two infield pnahlnm Drew 

Washington Post and Star and was chosen Inghram, who last year led Me Alleghany Community 

Montgomery County’s Player of the Year by the College team to the regional championship, la expected 

Montgomery Journal. to gtre Bobby Dwornlck, a starter most of last sprit*, a 

During his senior year, Lake compiled a 1(M) league run for the second base position, 
record while striking out 115 hatters la 70VI tunings, Mike Howell, one of the team's leading Ut t er s last 
finishing the season with s sparkling 0.26 E.R.A. Lake s eas o n, could see a lot of action at first base when he's 

went the distance In his eight starts, winning them all not on the mound for the Colonials Other tn ui p o H l i os 

while allowing Just two earned rune. for teffold spots include Denny Durey, a transfer 

Paean, ftom Price Georges Community Coll ege, Is stadsnt from Florida, RaaeeU Ramsey, an AU-Couoty 

also expected to strengthen the BufTs p itch i n g staff Infielder from Subtend High School, and as shortsto p 

which, although questionable only a year apth could bo Itmaay Goss' yunogar brother. 

one of the team's strong points this faU. In the outfield, returning starters Paul MacMahon 

“Thare’s no doubt that we hare a lot of tough outs," and Ttoo Monaldo hare shtaafiy l o cke d up starting 
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GW Cagers Face Tough League Schedule 


An expanded 10 game slate with 
Eastern Eight opponents, combined 
with the loss to graduation of star 
guard John Holloran, could spell 
trouble' for this year's Colonial 
basketball team as they attempt to 
improreon last year's disappointing 
14-12 season. 

The expanded Eastern Eight 
schedule will feature home-and- 
home games against Rutgers; 
Villenora and Massachusetts, along 
with tingle confetti against uu* 
quesne, Pena State, Pittsburgh end 
Weet Virginia. 

Six of this season’s upcoming 


opponents competed In post-seasoo 
tournaments last year. Georgetown, 
Massachusetts, Rutgers, Villanova, 
and Virginia Tech played in the 
NTT, while Duquesne represented 
the Eastern Eight In the NCAA 
tournament. 

Besides playing the league op- 
ponents, against which they earned 
a 5-3 record last season, the 
Colonials will face scree other foes 
ftom last year, including Maryland, 
Richmond, and Geor g etown. A- 
gainst those seven opponents the 
Colonials broke even, with e 4-4 
record, including two losses to 
Richmond. 

At first glance, the list of new 


1977-78 Basketball Slate 

Data 

Oppsuawt 

Site 

No*. 28 

Alderton-Broaddus 

HOME 

30 

Richmond 

Away 

Dec. 3 

Massachusetts 

HOME 

5 

Australian Olympic Team , 

HOME 

7 

Wisconsin 

HOME 

10 

Maryland 

HOME 

22-23 

Vermont Classic 

(GW, Florida, Vermont, Colgate) 

Away 

30 

Virginia Tech 

Away 

Jan. 6 

West Virginia 

Away 

8 

Pittsburgh 

Away 

14 

Penn State 

HOME 

18 

Rutgers 

HOME 

21 

Villanova 

Away 

24 

Catholic U. 

Away 

26 

George Mason 

HOME 

28 

Campbell College 

HOME 

31 

Navy 

Away 

Feb. 2 

Boston U. 

HOME 

4 

VUtenovs 

HOME 

6 

Stetson 

HOME 

10 

Duquesne 

HOME 

14 

-Rutgers , 

- - Away 

18 

Massachusetts 

Away 

22 

Georgetown ... ^ 

Away 

25 

American U. 

> HOME 

Mar. 2-3-4 

Eastern Eight Tournament 

riiuourgn, ra» 

i 

HOME GAMESt Smith Center (22nd A G Streets. NW) 8 p.m. 


i m pre ss ion. To the avenge college 
basketball fen, teems like Campbell 
College, Florida. Stetson and Wis- 
consin might spell an easy schedule. 
However, a cl ose r look at these dubs 
reveais (June a omcrcni picture. 

Campbell College, a newcomer to 
DreWou I this season finished last 
year with an ou tst a n di n g 23-10 
record against Division II oppon- 
ents. Stetson, who finished with s 
15-12 record last tcaaou, had a good 
recruiting year Also, senior Mel 
Daniels, a 6'8” forward who 
averaged just under 20 points and 
11 rebounds a game for Stetson, srfil 
be back to haunt opponents. 

In the first round of the Vermont 
Classic the Colonials win face 
Florida, a team that finished 17-9 
last season. They’re led by 6V 
forward Reggie Hannah, who 
a s erag e d 19 J points a game last 
season. 

On the whole it could be a tough 
year for the Colonials. In the past, 
coach Tallent has leaned strongly 
toward a guard oriented offense. 
Although Sticky Roman proved a 
number of times he could reach 
double figures, the Colonials 
strength appears to be Id the front 
line of Lea Anderson, Tom Glenn 
and Mike Zagardo. Regardless of 
who Tallent gives the ball to, if may 
be a tough seasoo for the Coionials. 


Wrestling And Crew Teams 
End Search For New Coaches 


Jim Rota, athletic director at 
Potomac High School, and former 
GW oarsman Tim Cullan hare been 
added to this year's cne rhlng W a ff at 
GW, according to Athlatk Director 
Bob Farit. Rota wffl couch the 
Colonials' wrestling team, and 
Cullen will coach the men's crew 

Rota will replace Chuck Friday, 
while Cullen takes the helm from 


Baseball 


Recruits Strengthen Squad 


has a master’s degree from Temple 
U iiiressily end has been president of 
the Washington Metropolitan 
Wrestling Officials Association for 
three years. 

CuBan, who rowed for GW during 
the 1970 and 1971 seasons, was 
darn as the team’s Most Valuable 
„ Flayer In 1971. He was the assistant 
crew coach in 1973 and 1974, 
coaching the freshman boat to a 3-2 
record In 1973 and sharing varsity 
conchy responsibilities in 1974. 

Cullen la a graduate of Wilson 
High School In the District and is 
married to the former Claire 
Plerosak, who was also a member of 
the crow when she attended GW. 


After guiding Ms team to owe of Its most Impressive 
s e a sons last spring, Including a spot In the BCAC 
Tournament, baseball coach Mika Toomey has reason 
to be optimistic about the upcomingfoll season. ' 

Despite losing senior stars Joel Oleinik and Avram 
Tucker to graduation, tbs Buff appsar to be In 
excellent shape alter a fine recruiting campaign by 
Toomey. as well as a surprisingly forge turnout for foil 
tryouts which have turned up sosne promising 
prospects. 

Among Toomey's recent recruits art pitchers Kenny 


with Its entire pitching staff Intact, including standouts 
Bobby Keith and Mike Howell. 

Pitcher Craig Floyd, who has been showing constant 
I m prov e me n t since suffering an arm injury over a year 
ago, la steadily returning to form and could bs a big 
plus for the Colonials thli foil. “Craig's been t hro w ing 
the ball with a lot more tip." Toomey said. “He's 
definitely going to help us." 

The Colonials, who played very well defensively last 
spring, should again Improve fat that area. “Wa'va pot a 
lot of Infkiden to choose feuro this season,” Toocnay 
said. “There'll be a Ipt of competition.” 

With the third bale, ' shor ts top and catching pori tte ua 


Montgomery Journal. 

During hit senior year, Lake compiled e 10-0 league 
record while striking out 115 button In TOW innings, 
finishing the snaron with a sparkling 0.36 E-R.A- Lake 
went the distance In his eight starts, wtentog them all 
while allowing just two earned teas. 

Paean, ftom Price George* Community Collage, fo 
also expected to strengthen the BufTs pi tch i n g stuff 
whkh. although questionable only u yuur age ctaild bu 
one of the team’s strong points this foil 

“There’s no doubt that we have a lot of tough outs,” 
Toomey sail “If the pitching comes through, we'll be 
la good shape.” 

In addition to the ocwco m ers, the team win return 




